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Project Overview and Framework

This reportis a nationalassessmenif the preparationand participationof womenandgirls in
the knowledgesocietyin Ethiopia.Informedby the belief thatwomenshouldhaveequalaccess
to technologiesand participatefully in the knowledgesociety,it employsthe Womenin Global
Scienceand T e ¢ h n o (WS W) &enderEquality and the Knowledge Society framework
(GEKS), atool that assessethe readinesandstatusof girls andwomenin scierce, technology,
and innovation globally. GEKS incorporatesindicators that relate not only to the ability of
womenand mento participatein STI, but also the conditionsfor socioeconomiand political
developmenthat determinethe ability of both womenand mento contributeto the knowledge
society.Thus,it assesseac 0 u n emabfirgolicy environmeniaswell asmeasurevariables
suchaswo me:n 6 s

healthstatus

socialandeconomicstatus

accesgo opportunities

level of political participation

accesto resources

accesdo scienceandtechnologyeducation

accesdo anduseof technology

decisionmakingin knowledgesocietysectors

participationin science

technologyandinnovationsystems

accesdo lifelong learning

Too Joo Too Too oo oo oo oo o To o

The studyinvolved the collection andassessmerntf existingquantitativeand qualitativedataas
identified by GEKS. Wheneverpossible,the study drew on existing national quantitativedata
from thelast10 yearsthatmatchedor wassimilar to indicatorsoutlinedin GEKS.Whennational
datawas not available,the mostrecentdataby multilateral or non-governmentabrganizations
wasconsulted The qualitativereportalsoreviewedrelevantpoliciesat the nationalandregional
level and in some casesinvolved interviews with key informans, especiallyin the field of
gender,informationtechnologyand science and nationalw 0 me poficy. The qualitativedata
helpsto contextualizethe quantitativedata,as well as provide anecdotalcasesexamplesand
snapshatof the situationin Ethiopa.



Summary of Findings
Dimension1: Enabling Policy Environment

In the last decade,the Ethiopian governmenthas recognizedthe critical role wo me n 0 s
empowermenplaysin achievingits developmengoalsandconsequentlynstitutedvariouslegal

and pdicy reforms.Major instrumentsfor genderequality include constitutionalprohibition of
genderdiscriminationand the guaranteeof equalrights to women,reformsto the penalcode,
affirmative action policies for women,the ratification of internationalwo me s | dande n 6 s
humanrights treaties,and various civil sector reformsto createa favorable environmentfor
womenworkers

Dimension2: Health Status

Ethiopianwomenlive in oneof thew o r |pdoéestcountriesandthusface a myriad of health
problems.While antenatalcarefrom skilled health care providershasreachedcloseto half of

thosein need postnatalcare remainsnegligible. Rural mothers,those who have lessthan a

secondaryeducation and poorer women are at particularly disadvantged, receiving less
maternal care from skilled health providersthan their urban, wealthier, and more educated
counterpartsDespitethesechallengesthe governmenthas madestridesin improving women
andg i rhéakho

In recentyears the federalgovenmenthasalsogiventhe HIV/AIDS crisisa sustainedocusand
has substantiallyreduceddeathsdue to HIV/AIDS, malaria, and tuberculosis Nonetheless,
womenin Ethiopia continueto be afflicted by and die from thesediseasest higherratesthan
men.

Ethiopianwomenalso face gravethreatsto their physicalintegrity. FemaleGenital Mutilation
(FGM) is still widely practicedthroughoutthe country, persistingacrossreligious and ethnic
groups.The governmenthasimplementedseverallegal and policy changesto ensurethat the
practicesceasein the country, however,including the revision of the Criminal Codein 2005,
which explicitly outlawed FGM. The practiceis beginningto show a decline in almost all
regions althoughthe numbersaffectedremainhigh.

Dimension 3: Social Status

Et hi opppulationstructurereflectsno large genderimbalancesacrossagegroups.Although
dataon son preferenceas scarce the preferenceof sonsover daughtersof propertyinheritance
andwidespread/iolenceagainstgirls andwomenindicatean overall culture of overvaluationof
boys and men. Ethiopian women are especially vulnerableto harmful traditional practices
(HTPs)suchasearly marriage,abductionsand forced marriagesand femalegenital mutilation,
aswell aseconomicphysical,psychologicalandsexualviolence.Violenceagainstgirls suchas
sexualharassmenby male teachersand peersleadsto poor academigoerformanceand school
dropoutsamong girls, hindering their ability to be full participantsin a knowledgesociety
Promisingnew laws and policies prohibiting various types of genderbasedviolence (GBV),
including the revisedfamily code,the outlawing of HTPs, the introductionof w 0 me nights
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into the constitution and the reform of law enforcenent and criminal proceedinghave come
into effect,however

Ethiopianwomenexpendmoretime thanmenin providinguncompensateldbor bothinsideand
outsidethe home,while mentendto get paid andearnmorefor their productivework. In both
urbanard rural areas,womenand girls have tremendousiomesticworkloadsand are mainly
responsiblegfor caregivingand unpaid communitywork. Consequentlywomenhavelesstime
thanmento pursueeducationconsultmediasourcespr partakein leisureactivities.Directly or
indirectly, the limitation on w 0 me tinges preventsthem from being wage earners,jnformed
decisionmakers andinnovatorsn knowledgesocieties.

Dimension4: Economic Status

Ethiopianwomenhaveone of the highestratesof economicpatticipationin the world, but this
rateis lower thanthat of menin the country Theytendto be employedmorein the informal
sector,andtheyareafflicted by unemploymenmorefrequentlythanmen.Malesin Ethiopiaare
also paid more than females for the same job across sectors. Furthermore, most work
traditionallyassociateavith menandmasculinityalsoremainsout of reachto women.

Dimension4: Accesso Resources

Ethiopianwomenown propertyandasses at a lower ratethanmen.While formal datais scarce,
thereis someevidencehatEthiopianw o0 m e acbesdo creditandtheir savingsarelow.

The Ethiopiangovernmenthasexplicitly statedits intentionto ensurenv 0 me fulbpsrticipation

in the information and communicationsectorand seemsto be making headwayin expanding
female ownershipof mobile phones.BetweenJune2014 and May 2015, 20% of new mobile
subscribersvere women However, thereis a lack of sexdisaggregatediatato shedlight on
guestionf genderequity in termsof mobile use And thereis little informationaboutw o me n 6 s
Internetaccesanduse.

Very little is known aboutw o me m<e of transportationinfrastructurein Ethiopia. Sex
disaggregatediata regardingw o0 me @d@essto electricity is also scarce.Some studies of
w0 me nseaf energysourcesreveal, however,that women, especiallythoseliving in rural
areas,face unique energyrelated challenges particularly relating to food preparation.They
spenda greatdealof time looking for firewood, the majorsourceof energyfor cooking.
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Dimension5: Accessto Resources

Ethiopianwomenown propertysuchashousingandland at a lower rate thanmen. While rural
womenhadmoreaccesso assetdike landandhousingcomparedo urbanwomen,thelatterhad
betterresaircesin their homessuchasflushingtoiletsaswell asbetteraccesso personakffects
suchasradiosandtime-savingappliancesallowing themmoretime to spendon commutingand
communicatiorthantheir rural counterpartsThe control of assetds also genderedWomenin
both rural andurbansettingsexercisemorecontrol over smallscaleassetahile menhavemore
authority over vehiclesandfarm equipmentThe gendergapin assetand resourceownershipis
lesspronouncedn urbanareas

The govermment has made efforts to extend credit to women and to bolster their savings
althoughofficial sexdisaggregatedatadoesnot yet exist. The gainsare modesthowever,with
studiesshowingthatwomenaroundthe country, especiallyrural women,havelimited accesso
credi andcapitalandhadlow savings.

Sexdisaggregatediataon w o mes ns& of cell phoneand Internetis also scarce preventing
accurateandrecentknowledgeof femalemobile ownersandtheir usepatterns.Therearesome
changestaking place in mobile use, however, with more women becoming mobile phone
subscribersQuestionsof genderequity in terms of use and accessemain unclear,however.
While older studiessuggestthat Ethiopian women are at a distinct disadvantagen use and
accessin light of the recentexplosionof mobile phonesubscriptionsn Ethiopia, new datais
necessaryto assesghe gendertrend of mobile use. While there is limited information on
w 0 me Imtérsetaccesandusepatternsmenandwomenseldomusethe Intemetin Ethiopiaas
comparedo othercountries Somedatasuggestshowever,that menuseit a doublethe rate of
women althoughthis conclusionneedsreevaluationgiven the growth of mobiles phonesand
smartphonesn thecountry.

Wo me nudesof railroads and other transportationinfrastructureand w o me raécassto
electricityarenot well understoodiueto scarcesexdisaggregatedata.Somestudiesof women
energyuseshow howeverthatwomen especiallyrural ones,bearthe overwhelmingburdenof
domesticresponsibilitiesjncluding the gatheringof energysourcessuchasfirewood. The lack
of accesdo resourcesuchasenergyhasimplicationsfor w 0 me livéssincluding whetheror
nottheyhavetime be participantan theknowledgesocietyasworkersandlearners

Dimension6: Womené Agency

Ethiopianw 0 me présencen governmenthasbeengrowing in the last decadeln the 2015
fifth generalelectioncycle, 21.8%o0f the candidatesunningfor office werewomen.During the
fourth generaklection cycle,womenaccountedor 25.5%o0f seatdn parliament

Wo me mused contraceptivegndtheir ability to determinewhenandhow manychildrenthey
haveareimproving. In 2014,the averagenumberof children per womanhad decreasedo 4.1
from 4.8in 2011 a declinethatis dueto the awarenessnddisseminatiorof contraceptivesof
which the governmentis the primary supplier. Improved accessto contraceptiveshas also
decreasedhe numberof unintendedpregnanciedor Ethiopianwomen althowh in eventsof
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unwantedpregnanciesEthiopian women have limited recourse,as abortion remans illegal
exceptin few cases.

Dimension7: Opportunity and Capability

Ethiopianwomenhaveone of the w o r |laivéssliteracy ratesat 41% andtheir rateis lower
thanthatof men The governmenhasseentremendousuccessn educatinggirls at the primary
level, however,with the gendergapin netenrollmentratesfor boysandgirls at the primaryand
secondaryevels convergingin the last5 years.Femaleerrollment at technicaland vocational
educationand training (TVET) programs too, is almost equalto me n dlgher education
institutions have not closedthe gendergap, however,with the percentageof female students
hoveringaround30%.

While information on genderpatterndn trainingis scarcefemalesappearo receivelesstraining
thanmales.Thereis no dataavailableonw o m e acéesgo lifelong learningin Ethiopia.

Dimension8: Womenin Knowledge SocietyDecisionMaking

The percentag®f women in knowledgesocietydecisioamakingin Ethiopiais low, accounting
for 26% of managersind 14% of chief executivesseniorofficials, andlegislatorsin 2012 Not
surprisingly, womerd share was better in the hospitdity, retail, and other servicerelaied
industries. There is no sexdisaggregateddata on the share of women in decisioamaking
positionsamongbusinesses.

Dimension9: Women in the Knowledge Economy

In 2013, women accountedfor a little over 30% of professionalworkers, with higher
representationamong health professionalsand information and communicationstechnology
professionalsWomenare amost absentamongprofessionaworkersand technicalworkersin
thescienceandengineerindield, howeverWhile the numberof Ethiopianwomenin managerial
positionsin theknowledgeeconomyis low overall, it variesby sector.

Wo me rrapsoymentn the agricultural,service andindustrialsectorss growing. They made
up 45% of theagriculturallaborforcein 2014.Womendominatedhe servicesector,constituting
65% of the laborforcein 2013.In the industial sector,they madeup 46% of the workforcein
2013 althoughin industrialsubsectorsuchas constructiontheyreachedoughly 21% while in
manufacturingthey accountedfor over 60% of the employed.In professional scientific, and
technicalsubsectorsonnectedo theindustrialsector womenaccountedor 30%.

Ethiopian w 0 me mpértgipation as information technology workers is growing. Women
accountedor 41% of the computer electonic, and optical productsmanufacturingsectorlabor
forcein 2013 At Ethio Telecom the stateownedandlargestiCT employer femaleemployment
in 2015 was slightly more than 25%, although in highly technical lines of work such as
networkng, theyaccantedfor only 8%.

Information about Ethiopianw 0 m e wodnputerskills is scarce,althoughsomeolder studies
suggestthat while Ethiopian men and women browsedthe Internet equally, men employed
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computers at a higher rate for word processing, working on spreadsheetsyemixing,
programmingandplayinggames.

Dimension10: Womenin Science,Technology, and Innovation Systems

The shareof Ethiopianwomenin scienceandtechnologyprogramsn highereducatiorhasbeen
low, buttheg o v e r n pokcy to firsam70% of all university entrantsinto the scienceand
technologytrackis beginningto increaseheir entryinto thesefields. In 2013,femalesaccounted
for 27%of studentsenrolledin scienceandtechnologystudies

Little is alsoknownaboutthe shareof womenscientistsandengineersSomestudiessuggesthat
womenscientistsand engineersare few in the country, however;in 2013, men accountedor
80% of the staffin scienceandengineeringlepartmentatthe 13 newpublic universities

Similarly, thereis a dearthof data on the shareof women researchersn Ethiopia or their
researchoutputor innovations.As a way to encouragevomeninnovatorsand innovations,the
Ministry of Scienceand Technology(MOST) has initiated programsincluding awads that
highlight femaleinnovatorsandsupportfor innovationsthatincreasev o me fre@tsne. Despite
theseefforts, challengegsemain however with hardlyanywomeninnovatorsemerging

Thereis no informationtrackinggendertrendsin the loss of workersin highly skilled fields in
Ethiopia, although mass migration characterizedthe country. Similarly, there is very little
informationaboutthe numberof womenrun enterprisesn sectorvaluechains.

Dimension11: Women and Lifelong Learning

Ethio Telecom has establishedknowledge centersin villages and towns and it has been
promotingw o m e uséo$thembut no official dataexistsyetonw o0 m e nsépstterns:

1 Wzo. AdanechGender BureauDirector, Ministry of ICT. PersonalCommunicationJune2015
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Ethiopia: Country Overview

Locatedin the horn of Africa, EthiopiabordersEritreain the north, the Sudanin the northwest,
Souh Sudanin the west, Djibouti to the northeast,Somalilandin the east,and Somaliaand
Kenyato the south.It coversan areaof 1.14 million squarekilometers(944,000squaremiles).
The country is home to several ethnic groups, religious practices,languages.and physical
landscapeskollowing the oustingof the communistregimein 1991, the new governmenthas
restructuredthe country as the Federal Democratic Republic of Ethiopia, a multiparty
constitutional ethnic federation. It is made up of 9 regional states: Tigray, Afar, Amhara,
Oromiya, Somali, BenishangulGumuz, Southern Nations Nationalities and People Region
(SNNPR),Gambellaand Harariandtwo administrativecities (Addis AbabaandDire Dawg).

A SNAPSHOT OF ETHIOPIA 68 ETHNIC REGIONAL STATES AND
CITY ADMINISTRATIVE COUNCILS

OROMIYA : The state of Oromiya is the largeststatein the country, its expansiveterritory
borderingnumerousregionsaswell asthe Republicof the Sudan.lt hometo the largestethnic
group in the country, the Oromo, who comprise85% of ther e g i residénts,althoughthe
Amhara(9.1%) andthe Gurage(1.3%) alsoresidethere.Oromiffa is the official languageof the
stake. The major religions include Islam (44.3%), Orthodox Christianity (41.3%), Protestantisr
(8.6%), andtraditional religions (4.2%). Oromiya provides51.2% of the cropsand 44% of the
total livestockpopulationof Ethiopia,makingit the economicepicenterof the country?

AMHARA : Locatedin the northwesterrand north centralpart of Ethiopia,anestimated1.2%of
the residentsof this stateare ethnic Amhara. However, the Oromo (3%), Agew/Awi (2.7%),
Kimant (1.2%), and Agew/Kamyr (1%) also reside here. A majority of the inhabitantsare

2 EthiopianGovernmenPortal:Oromia.http://www.ethiopia.gov.et/web/pages/StateOromia
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Orthodox Christians(81.5%), althoughthereis a significant Muslim population(18.1%) and a
very small Protestanipopulation(0.1%). A majority of the population,an estmated85%, are
farmersandthe stateis one of the major producersof teff, Et h i ostaplearopsThe Amhare
regionis oneof Et h i ommstsagadificanttourist destinationshometo the 12th centuryrock-
hewnchurchesf Lalibela,the medievalpalacesn Gondar,andthe ancientmonasterie®f Lake
Tana The SemienMountainsNational Park,homeof the rare Walia ibex, the Blue Nile Falls, as
well asthe cavesand unigue stonesin northernSheva are also amongthe natural attraction:
foundin theregion?

TIGRAY : The stateof Tigray lies in the northernhighlandsof EthiopiaandbordersEritreain the
northandthe Republicof the Sudanin the west. The stateis homelargelyto the Tigraway,who
makeup 94.98%o0f thes t a popudaton.Other ethnic groupsinclude the Amhara(2.6%), the
Erob(0.7%),and the Kunama(0.05%).Tigrigna, anancientSemiticlanguagevhoserootsdateto
the now-extinct ecclesiastidanguageG e §, & zhe official languageof the state Most of the
populationpracticeOrthodoxChristianity (95.5%),althoughtherearesomeMuslims (4.1%)and
Catholics (0.4%).About 83% of the populationis farmers. The region is one of the mosi
historically significantin the world, known for its pre-ChristianAxum Empireandits monument
andobelisks,aswell asYeha,a pre-Axumite site. It is also saidto be the homeof the legendan
QueenShebaandthe Ark of the Covenant'

THE STATE OF SOUTHERN NATIONS, NATIONALITIES , AND PEOPLESO (SNNP)Y SNNP is
locatedin the southernpart of the country, sharingborderswith Kenya in the south and the
Repullic of the Sudanin the southwestA multi-ethnicstate, SNNPincludesmore thanforty-five
ethnic groups. Sidamigna (18%), Guragigna (14.72%), Wolayitagna (11.53%), Hadiyigne
(8.53%),Keffigna (5.22%),andKembatigna4.35%) arealsowidely spokenanguags?®

SOMALI : The Somali stateis locatedin the easternand southeasterrparts of the country,
borderingthe Republicof Djibouti, Kenya,and Somalia.lt is homemostlyto the Somalipeople
roughly 95.6%o0f theresidentsThey speakmainly Somaliandare mostly pastoralistavho breec
livestock Islamis the predominanteligion, practicedby 98.7%of the population?

AFAR: Theregionof Afar is in the eastermartof Ethiopia,sharingnationalborderswith Eritrea
in the northeastindthe Republicof Djibouti in the east.The major ethniccompositionsare Afar
(91.8%),Amhara(4.5%), Arroba (0.92%), Tigraway (0.82%),Oromo (0.7%), Wolaita (0.45%).
and Hadiya (0.013%). Most of the population (96%) is Muslim. The Afar peopleare mostly
pastoralisteandthe regionis known asthe origin of the humanspecieswherethew o r |old&s!
humanoidsavebeendiscovered.

THE GAMBELLA PEOPLESO REGION (GAMBELLA ): This region is a multiethnic state that
bordersthe Republic of Sudanand South Sudanin the west It is hometo the ethnic Nuer
(46.65%), Anuak (21.17%), Amhara (8.42%), Kafficho (5%), Oromo (4.83%), Kambaat:i
(1.44%), Mezhemer (4%), Shakacho(2.27%), Tigrean (1.32%), and other groups (4.9%).
Christianity is the major religion, with roughly 70% of the popuation following Protestantisn
16.8%adheringto the OrthodoxChristianfaith, andabout3.4% practicingCatholicism(3.4%).

3 EthiopianGovernmenPortal: Amhara.http://www.ethiopia.gov.et/web/pages/StateAmhara
4 Ethiopian Governmen®Portal: Tigray. http://www.ethiopia.gov.et/web/pages/State Tigray

5 EthiopianGovernmen®Portal: SNNP. http://www.ethiopia.gov.et/web/pages/State SNNP

6 EthiopianGovernmenPortd: Somali.http://www.ethiopia.gov.et/web/pages/StateSomali

7 EthiopianGovernmenPortal: Afar. http://www.ethiopia.gov.et/web/pages/State Afar
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About 4.9% are practitionersof Islam and 3.8% follow traditional religions? Farming and
livestockrearingmakeup the bulk of the economy butin recentyears the regionis believedto
bea majorsourceof oil.

BENISHANGUL -GumuUz (BSG): BSGis locatedin the northwesterrpart of Ethiopiaandborders
the Republic of the Sudan.Major ethnic groupsinclude Berta (25.41%), Amhara (21.69%),
Gumuz (20.88%), Oromo (13.55%), Shinasha(7.73%), and Agaw-Awi (4.22%). There are
slightly moreMuslimsin the region,makingup 44.98%of the population followed by Orthodox
Christiansat 33.3%, Protestantsat 13.53%, and practitionersof traditional beliefs at 7.09%.
Agricultureandlivestockrearingarethe backboneof thes t a eécenonsy

HARARI : TheHararistateis locatedin the Eastermpartof Ethiopia.Althoughthe Hararilanguagt
is the official languageof the State,its ethnic compositin includes Oromo (52.3%), Amhare
(32.6%), Harari (7.1%), and Gurage (3.2%). A majority of residentsare Muslims (60.3%)
althoughthereis a considerableOrthodox Christian presence(38.2%). It is one of the mosi
important cultural and religious centersof Ethiopia as well as the Muslim world; hometo 99
mosquesthe city of Hararis consideredhefourth mostholy city of Islam?°

ADDIS ABABA: Foundedin 1886 by EmperorMenelik Il, Addis Ababais the capital city of
Ethiopia. All of thec o u n tethnjc §raups are representedvithin this state,with the Amhare
comprising48.3%, the Oromo 19.2%, Gurage 17.5%, Tigrean 7.6%, and others 7.4% of the
population.Most of thec i tinhd@bigantg82%)follow the OrthodoxChristianfaith while 12.7%
are Muslims. About 4% are Protestants.8% Catholics,and 0.6% followers of otherreligions.
Addis Ababais A f r i diprdasic center,nometo the African Union andthe United Nations
EconomicCommissiorfor Africa headquarters:

DIRE DAWA: Along with Addis Ababa,Dire Dawais one of the two administrativecouncilsof
the country. Locatedin the easternpart of the country, it bordersthe Somali and Oromiya
regions,thus making the Oromo peoplealmost half of the total residents(48%). Other ethnic
groupsinclude the Amhara (27.7%), the Somali (13.9%), and the Gurage (4.5%). Despitethe
Oromo dominance,its statusas an administrativecentermakesAmharic the official working
language.The majority of Dire D a w ad&edlersare Muslims (63.2%), followed by Orthodox
Christiars (34.5%), Protestantg1.5%), and Catholics(0.7%). As a major gatewaycity for the
Ethio-Djibouti railway, Dire Dawais a majoreconomicandculturalcrossroador the country2

After decadesf war and instability, Ethiopiahasemergedas one of Africals moststableand
rising economiesin the last decadewith its goal of makingEthiopiaa middle-incomecountry
by 2025,the governmentasbeeninvestingin economicandsocialinfrastructureyeformingthe
public sectorand the tax codes,and developng smdl and mediumenterprises® In 2014, the

8 GambellaStarNews.ii G a mbPerl d fdittp:/evwwagambellastarnews.com/index.php/worldpaditics/394
gambela-profile

9 SavetheChildren.i B e n i s-@GumnzBegion:AreaBr i ef . 0
https://ethiopia.savethechildren.net/sites/ethiopia.savethechildren.net/files/Benishangul
Gumuz%20Region%20Area%?20Brief 0.pdf

10 EthiopianGovernmenPortal: Harari. http://www.ethiopiagov.et/web/pages/StateHarari

11 EthiopianGovernmenPortal: Addis Ababa.http://www.ethiopia.gov.et/web/pages/State AddisAbaba

12 EthiopianGovernmenPortal: Dire Dawa. http://www.ethiopia.gov.et/web/pages/StateDireDawa
BUNDP.fi Na t iHemarDevelopmenReport2014:Et hi B.i a, 0
http://hdr.undp.org/sites/default/files/nhdr26athiopiaen.pdf
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Real Growth Rate (RGP) of the GDP was 10.3%, making Ethiopia the 11" fastestgrowing

countryin theworld.** The agriculturalandservicesedors arethe driving engineof the GDP;in

2014, agriculturalgrowth accountedor 47.76 of the GDP and the servicesector41.9% The

industrial sectoris also expanding accountingfor 10.4% of the GDP in 2014 An estimated
47.3million peopleareactivein thelaborforcel®

The governmenthasbeencommittedto eradicatingextremepoverty and hasbeensignatoryto
the Millennium DevelopmentGoals (MDGSs), which aimed to eradicateextremepoverty ard
hunger,expanduniversalprimary education promotegenderequality reducechild mortality,
improve maternal health combat HIV/AIDS, malarig and other diseases,and addess
environmental sustainability by 2015 The government has adopted pro-poor spermling,
dedicatings.1%o0f its 2013GDPto healthrelatedservicesandexpendituret’

Despiteits notableeconomicgrowth, Ethiopiaremainsamongthe poorestcountriesin the world.

It ranks 173 out of 187 countriesin the United Nations Human Developmentindex.!® An

estimated9% of the populationlives belowthe povertyline, andunemploymentemainshigh at
17.5%(2012)*° In termsof life exped¢ancyat birth, it scored194thin the world: in 2015, life

expectancywas61.48years(59.1 yearsfor malesand63.9yearsfor femalesy? Infant mortality
is also high; in 2015, it was 53.4 deathsper 1,000 live births2! Moreover,while the country
views its populationas a humanresourceasset,it strugglesto alleviate poverty for its large
citizenry. After Nigeria, it is the secondmost populouscountryin Africa, and the fourteenth
most populousin the world, with a populationof 80,444,148 The total fertility ratein 2011
was4.1 children per woman,a significantdrop from 2005, whenit was5.82% The countryalso
hasa youngpopulationwith 44.4% of the populationunderthe ageof 15 years®*

The country faces a myriad of health challenges.For instance,in 2012, lower respiratory
infection claimedthe lives of over one 100.000people;HIV/AIDS, 50,000 diarrhealdiseases,
41,000 proteinenergymalnutrition,28,000, pretermbirth complicationsandneonatakepsisand

infectionscombined 43,000 ard tuberculosigTB), 15 million.®

14 CentralintelligenceAgency(CIA). ii Wo rFactB o o kttpsi//www.cia.gov/library/publications/theorld-
factbook/geos/et.html
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16 | bid.

CIA. i Wo rFadBo o k . ©

18 United NationsDevelopmenProgram2014.fi G e nldequalityl n d étkp:/Ridr.undp.org/en/content/table
genderinequalityindex

9CIA. i Wo rFactBo o k . O

20 bid.

21 bid.

22 The FederaDemocraticRepublicof EthiopiaCentralStatisticalAgency (CSA). June2014.i A n a IRgpbriorc
the2013NationalLaborForceSur v 18, 0

2 FederaDemocraticRepublicof EthiopiaCentralStatisticalAgency(CSA). August2014.fEthiopia: Mini
DemographiandHealthSurvey2014(Mini DHSof 2 0 1 4p)28 o

24 CSA. Analytic Reportonthe 2013NationalLaborForceSu r vgl®, o

25World HealthOrganizatiofWHO). i Et h iWH BtatisticalPr of i | e . 0
http://www.who.int/gho/countries/eth.pdf?ua=1
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Despitetheg o v e r n m@earkébleeshievements increasingaccesgo educationhere,too,

the country continuesto struggle.In 2013,41.9% of the populationagedten yearsand above
reportednot having attendedsclool, with femaleshaving attendedschoolevenlessfrequently
thanmales?® Schoolinfrastructureandfacilities alsoremainpoorin the country.For instancejn

2012 13, only 21.1% of primary schoolshad clinics for students40.7% had water facilities,

43.3% had libraries, and 53.260 had pedagogicalcentersin which teacherscould prepare
teachingmaterials?’

Thec o u n saencétechnology.engineeringand math preparedness alsovery low. In the
2103 14 in the Global Competitivenesfkeport out of 148 countries,Ethiopiaranked108 for
quality of its educationakystemand 109 in its quality of mathand scienceeducatior?® It also
scored poorly on technologicalreadiness(123%), availability of latest technologies(126"),
broadbandnternetsubsciptions (135"), andInternetusers(144").2°

In termsof genderequality, the countryalso hasa long way to go, althoughit hasmadegreat
stridesin the lasttwo decadeshaneverbefore In 2013 Ethiopiawas121st out of 187 countries
in U N D P®@escer Inequalitylndex (Gll) Rank3® Amongfemales25 yearsandolder,only 7.8%
had at leastsomesecondaryeducation,comparedto 18.26 of malesof the sameagegroup??
With its commitmentto the Millennium DevelopmentGoals however the governmentastaken

a lead in integrating gender equity as a crucial developmentendeavor For instance, its

contingentof women holding seatsin parliamentin 2013 was 25.9%, higher than the rate in

many industrializednations®? The governmenthas also implementeda numberof policy and
legalreformsto enablegendemainstreaming.

26 CSA. fiAnalyticReporton the2013NationalLabor ForceS u r v @3¢, 0

27 EthiopianFederaMinistry of Education(MoE). November20122013.ii E d u c StatistiesAnnual Abstract:
2005E.C.( 2012/ 3r13), o

28 World EconomicForum.201314.7i G| oCorapktitivenesReporto http://reports.weforum.org/global
competitivenesseport20142015/economies/#economy=ETH

29 |bid.

30 United NationsDevelopmenProgramii G e nidequalityl nd e x . 0

31 1bid.

32 |bid.
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Dimension 1: Enabling Policy Environment

The Ethiopian governmenthas recognizedthe critical role w 0 me ermpswermentplays in
achievingits developmentgoals and has instituted various legal and policy reforms. Major
instrumentsfor genderequality include constitutionalprohibition of genderdiscriminationand
the guaranteef equalrights to women;reformsto the penalcode,particularlythe family laws;
affirmative actionpoliciesacrosseconomic.educationabnd political settings;the ratification of
internationaw o me & $ | cGmdeumansghtstreaties;andvariouscivil servicereforms.

The Constitution of The Federal Republic of Ethiopia

Adoptedin 1994,Et h i ocpnstituidrsespouseshe equalityof menandwomenin the social,
legal,economicsocial,andpolitical realms.Article 6 grantsequalcitizenshiprightsto menand
women.Article 7 statesthat whateverappliesto i t masculinegendershall also apply to the
feminine g e n d Article 85 sanctionsthe rights of peoplebeforethe law and prohibits sex
baseddiscrimination.Article 33 addressesitizenshipand marriage,guaranteeingvomenwho
marry norrnationals their Ethiopian citizenship. Article 34 also addressegnarriage rights,
affirming w o me aqaadrights during marriage divorce,anddecison-makingduring marriage.
In Article 35, the constitutiongoesevenfurther, specifically providing a comprehensivéist of
w0 me mights: it ensuresw o0 me rdua rights to men, mandatesaffirmative action as a
remedy for historicd discrimination againstwomen and explicatesthe s t a bbéigaten to
eliminatetraditionalcustomghatharmw o me middsor bodies.

Additionally, the constitutionguaranteesully paid maternalleave,including prenatalleave as
partof w 0 me rightsto family planningeducationand accessFurthermorewomenhavefull
rights asparticipantsan formulatingdevelopmenpolicies,especiallyin projectsthat affecttheir
interests.Propertyrights are also sanctionedby this article, permitting women full rights in
acquiring, administering,controlling, using, transferring,and inheriting property on the same
groundsasmen. In therealmof employmentArticle 35 alsoaddresses 0 m e nghtsin hiring,
promotion,pay, andthe transferof pensionsSimilarly, Article 42 underscoresheir equalright
for equalwork. Article 38 addressew 0 m e pobtisal rights,includingtheir voting rights.

Theselaws havealsofound tractionin practice,especiallyin Tigray, Amhara,Oromiya, SNNP,

and BenishangulGumuz regions®® Despitethe tremendousstridesthe Ethiopian Constitution
hasenabledn the marchtowardgenderequality,it is still fraughtwith limitations. For instance,
it overly empowersreligious and customarylaws as arbitersof family matterssuchasdivorce
and inheritance®* Article 3 4 @rsvision allowing disputing partiesto choosecustomaryand
religiouscourtsif bothagreeunderminesv 0 me ood@ssitutionalprotectionbecausevomenare
oftenunderculturalandreligiouspressurdo pursuethe religiousandcustomarycourtsthattend

33African Institute of Management,Developmentand Governance(AIMDG). fi Et h iAfrigah Beer Review
MechanismCountrySef-AssessmenR e p o RFelbrua§2009.
341bid. p.161
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to upholdpatriarchalvalues® Furthermorewhenw o me caéesndup in thelegal courts,they
aremetwith challengegrom thereligiouscourts®® Thatlegislativepowerrestswith the regional
governmentss alsoa problemfor genderequity, asit leadsto family lawsthatsubjugatevomen
and are in effect unconstitutional.For instance,the regional governmentof Oromiya had
affirmed polygamyin its dr&ft of family law, which it retractedonly after womenleadersand
NGOsmountedanopposition3’

RevisedFamily Law of Ethiopia

Ethiopia has revised many of its penal codes in order to redress genderbased legal

discrimination.It revisedthe Family Law in 2000 by order of ProclamationNo. 213 (2000),
overturningthe discriminatoryCivil Codeof 1960.The 1960codepermittedmarriageat agel5,

mandatedhat women live at their s p o u Isomes,and declaredthe husbandthe headof the

family. It alsonatumlizedgendetierarchyby statingthatawife i o w[bes husbandpbedience
on all lawful thingswhichheo r d €63% 2), thatfi t husbandwasto give protection to his

wi f(Article 644:1), andthatthe husbandi w a toverjthew i f eefatsohsandguideherin

herc o n d (Adide®44:2).

The 2000 revisedfamily law raisedthe legal age of marriageto 18, ensuredw 0 me equa
rightsin selectingtheir family residenceandgrantedthemequalfootingin family administration
andin decisionsabout family property.It removeddivorceand propertysettlemenpowersfrom

the cultural family arbitration systemsand restoredthosepowersto the courtsof law, and it

addedprovisionsprotectingwomenin commonlaw marriagesgrantingthem spousalproperty

rightsif theyresidedwith their partnerdor threeyearsor longer.Citizenshiplaws thatrelegated
womento seconeclasscitizenshiphavesimilarly beenamendedFor instancethe law no longer
permitsthe denialof citizenshipto Ethiopianwomenmarriedto foreignersandtheir children.

RevisedPenalCodeof 1957

In 2004,Ethiopiaamendedhe Penalcodeof 1957to furtherprotectw o m e ngbts, particularly
attendingto the issueof violence againstthem The new code made sexualviolence aganst
womenandminors punishableby law and outlawedHarmful Traditional PracticefHTPs)such
as female genital mutilation (FGM), including the most extreme forms of the practice
punishableby six monthsimprisonment.It also proscribedearly marriage and abductions
practicego whichwomenandgirls areespeciallyvulnerable

Despitethesechangesthe penalcodehasstill facedcriticism for its lack of provisionsagainst
domesticviolence. There are, for example,no clear laws that grant retraining ordersthrough

court orders,and the absenceof comprehensivantiviolencelaws dissuadedaw enforcement
from pursingincidentsof violencewithin marriageandcohabitatioron the premisethatthereare

no clearlegal provisions3®

35 |bid.
36 AIMDG, fi Et h iAfdcari PeerReviewMe c hani s mo
37 1bid.
38 |bid.
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Labor Laws Reforms

Variousproclamationdhavebeenpassedn orderto reform genderdiscriminationin Et hi opi a6 s
pension,civil service,and labor laws. For instance,the pensionlaw in force through 2011
presumedthat women not to be financial providersfor their families and thus deniedthem
pensionsPublic ServantproclamatioriNo. 714 of 2011now protectsthe pensiorrights of female
employeeswhile ProclamationNo. 715 of 2012 addressesheir penson rights in the private
sector Additionally, Labor ProclamationNo. 377 of 2003 ensuresw 0 me nights aswell as
young p e o p tigat® wgon the formation of an employmentcontract, prohibits sexbased
discriminationin compensatiomndemploymentandgrantswomenpaid maternityleave,which
is also guaranteedoy Federal Civil Servans ProclamationNo. 515 of 2007. The Right to
Employment of Persons witbisability Proclamation No668 guaranteeshe rights of disabled
peopleto pensionsandoutlinese mp | o esponsibdlityin ensuringappropriateworking and
trainingcondiionsandenvironmentsothattheycanperformtheir work.

The provisionof legal rights for womenin the workplaceis crucial, but seriouslimitations and
absencegpersistparticularlyin the areaof sexualharassmentyvherethereareno laws thateven
definewhatit is. Moreover,opponentof sexualharassmenfaw contendthat the existinglaws
are sufficient to addresghese issuesor that they are best pursuedthoroughpublic education.
This seriouslyimpedesy o me fulbpsrticipationin the workforce andunderminingtheir rights
to live free of discriminationandharassment®

Affirmative Action Policy

The Ethiopian Constitutionenshring affirmative actionfor women,declaing in Article 35(3),

i [ t Histocal legacyof inequality and discrimindion sufferedby womenin Ethiopiataken

into account,women,in orderto remedythis legacy,are entitled to affirmative measuresThe

purposeof suchmeasureshallbeto provide specialattentionto womenso asto enablethemto
competeandparticipateon the basisof equalitywith menin political, socialandeconomidife as

well asin publicandprivatei n st i tAutitle 89(@)=slsodbligatesthe stateto i e n sther e
participationof womenin equalitywith menin all economicandsocialdevelopmene ndeav or s . 0

International Legal Instruments

The Ethiopiangovernments signatoryto mostof theinternationainstrumentsincluding:
1 the Conventionon the Elimination of All Forms of Discrimination againstWomen
(CEDAW)
1 theBeijing Platformfor Action
1 theDeclarationonthe Eliminationof ViolenceagainstWomen
1 thelnternationalConferenceon PopulationandDevelopment

3 AIMDG, i Et h iAfdcpri PeerReviewMe c hani s mo
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Other internationallegal tools ratified by Ethiopia include the InternationalLabor Standards
ConventionsC100 Equal Remunerationwhich guaranteesqual remunerationand calls for
ending workplace discrimination, and C111 Discrimination (Employment and Occupation)
which promotes the rights of working women as well as C156 Workers with Family
Responsibilities Ethiopia has also endbrsedthe United Nations Conventionon the Rights of
Personsvith Disabilities.

Millennium DevelopmentGoals (MDGSs)

The governmenthasbeencommittedto implementingtheseinternaticnal developmengoalsof
eradicaing extremepovertyand hunger,providing universalprimary education reduang child
mortality, improving maternal health eliminate HIV/AIDS, malaria and other diseases,
protectng the environment,andcultivating global partnershigy 2015

Growth and Transformational Plan (GTP)

The GTPwasthe Governmenbf E t h i onaih de\éelspmenplanfor the period201Q 15 It
aimedto implementthe MDGs andto transformthe countryinto a middle-income country by
2025 through the expansion of agricultural and rural development;industrial growth,
infrastructureand humandevelopmentgood governancedemocratizationand the adoptionof
technologyand an increasedSTEM capacity.It alsointroduceda new educationtarget:a 70%
scienceand mathematicsenrolment rate at the tertiary educationlevel asa way to cultivate a
populationcapableof managingscienceandinnovationsystemseffectively.

The GTP considerghe promotionof women youth, andothervulnerablegroupsa critical stepin

accomplishingts developmengoals.Ilt emphasizemcreasingfemaleenrolimentaswell asthe
numberof femaleteacherdn educationand ensuresural w 0 me abdity to participatein the
economyby increasingextensionservicesto womenfarmersaswell as providing reourcesto

transitionwomenfrom micro-entrepreneurship small and mediumscalebusinessownership
and managementThe GTP also plansto targetwomen and youth to participatein nonfarm

incomegeneratingactivitiesandgivesa cleardirectiveto ensurethe rights of women,children,
and peopleliving with HIV/AIDS. It also outlinesplansto reducethe rate of abduction,early
marriage,female genital mutilation, sexualassault,labor abuseof children, and illegal child

migrationandtrafficking.

In addition to explicating how women will be integratedin specific sectorssuch as health,
educationandthe economythe GTP further devoteda chapteron whatit calledii Cr Cudtisg
S e c t whick articulatedspecific ways genderandc h i | dissuesinfersect with various
sectorsandhow the governmentvill implementandmonitorgendemainstreaming?

40 The FederaDemocraticRepublicof EthiopiaMinistry of FinanceandEconomicDevelopmen{MoFED).
November2010.A G r o amd ThansformatiorPlan(GTP):2010/131 014/ 15 0
411bid., p.110
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Science,Technology, and Innovation Policy (STIP)

Implementedn 2012, STIP aimsto increasethe numberof engineersand naturalscientistsin
manufactiring andserviceproviding enterpriseslt explicitly callsfor increasingi t huenberof
femalesenrollingin engineeringscienceandTVETi nst i t?uti ons. 0

National Policy on Women (NPW) and the National Plan of Action on Gender Equality
(NAP-GE)

In 2006, the Wo me mAfiagrs Office implementedNAP-GE for the period 2006 2010. The
objective of this policy wasto frame genderissuesin public policies suchas the Sustainable
Developmentand Poverty ReductionProgram(SDPRP),the MDGs, and the budgetprocess.
NAP-GE also aimed to create gender sensitive indicators and data collection systems,
particularly in the gatheringof sexdisaggregatediata. Its main priority areaswere poverty
reductionand economicempowermenbf women and girls, reproductiveand healthrights as
well asrights in HIV/AIDS treatment,educationof womenand girls, eradicationof violence
againstwomenand girls, empowermentn decisioamaking, a considerationof environmental
damageon women,andthe establishmenof institutionalmechanismg$or w o m e ngbts.

Ethiopian Women DevelopmentPackage

In 2006,the Ministry of Wo me mffags adoptedhe EthiopianWomenDevelopmenPackage,
astrategydocumenthataimedto safeguardv 0 m e conssitutionakights,to enddiscriminatory
practicessuch as harmful traditional practices to reducew o me digpsoportionatevorkload,

andto enhanceheir decisionmakingroles. It alsoendeavoredo ensurethe implementatiorthe

constitution the NPW andthe NAP-GE.

Productive Safety NetsProgram

Launchedin 2005, the PSNP was a social protection programthat provided cash and food
transfersto food-insecurehouseholdsgspeciallyrural ones.For householdswith ablebodied
members,the programsrequiredtheir participationin public works for householdswhile it
provideddirectcashandgoodsto the disabledandto othervulnerablegroupssuchasthe elderly,
the chronicallysick, and poor femaleheadsof householdsThe programalsoaimedto generate
additionalanddiversesourcef incomefor participantdo securecredit.

Plan for Acceleratedand SustainedDevelopmentto End Poverty (PASDEP)

PASDEPwastheg o v e r n manrpdvértyg reductionframeworkfor the period 2005 10. It
explicitly addressedw o me raldilisy to benefit from the co u n t ecgndrsic growth, to
participatein and benefitfrom environmentabrotectionand use,andto be decisioamakersin
politics. PASDEPenvisionedgenderequalityas way to eliminatepoverty by giving priority to
rural w o me equa accessresourcesand services,introducing safety net programsto poor
women,emphasizingvomenandg i rliterac§, educationandtraining,andcalling for the need

42 The FederaDemocraticRepublicof Ethiopia.February2012.ii S ¢ i &ethln@ggyandinnovationP o | ipc7y , ¢
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for gendemainstreamingn all governmentgenciesincludingincreasinggemalemanagersand
directors.It alsosetout to improvew o me refgraductivehealth,preventtheir vulnerability to
HIV/AIDS, andendviolenceagainstwomenthroughtrainingsandawarenessampaignsf the
n at ilaws @nd@policiesand strictly enforcinglaws that protectwomenagainstviolenceand
addressingdTPs.

PASDEP also plannedto make women participantsin and beneficiariesof information and
technologyby calling for anincreasein w o me acéesgo information,improvedtechnology,
and alternativelivelihoods as a way to enhaaxcew 0 me k@ s environmentalprotectionand
use. It also addressedhe needfor w 0 me mi@gationin knowledgesystemsby increasing
g i ratcesdo sciencetechnical,andvocationaleducationandtraining.
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Dimension 2: Health Status

The healthstatusof women,takinginto accountmalnutrition, life expectancyanddiseaseates,
is an importantand basicindicator of womergs ability to participatein the knowledgesociety
andtheir overall statusin their communitiest> Womer& physicalintegrity is alsoan important
indicatorof womergs healthand cultural practicessuc asfemalegenitalmutilation (FGM) that
can physically and psychologically harm women and prevent them from benefiting
fromeducatiorandparticipatingin thelaborforce*

Ethiopianwomen,who live in oneof the poorestcountriesin the world whereabout75% of the
populationsuffersfrom preventablecommunicablediseaseand malnutrition face a myriad of
health problems® Maternal health and child mortality rates are high even though the
governmentasmadetremendoustridesin improving womerts health,particularlyby meeting
the MDGs. With current governmenthealth expenditureaccountingfor 5.1% of GDP,*¢ and
much of it focusedon maternaland child healticare and infectious diseasesthere have been
positive improvementsn reproductivehealth,HIV/AIDS, malarig and tuberculosis Ethiopian
womenarealsovulnerableto FGM, which is widely practicedthroughoutthe country, despiteits
outlawingandcurrentdecliningtrend

FemaleHealth Expectancy

In 2014,the maternalmortality ratewas 350 per 100,000live births?#’ Despitethe high number,
it wasa significantdrop from 2010, whenit was 673 per 100,000live births*® The adolescent
birth ratewasalsohigh at 78 4 births per 1,0004° Major improvementsare underway however.
Skilled assistancat child delivery hasincreasedrom 6% to 16% in the lastfifteen years®® and
the percentageof womenwho receivedantenatalcare (ANC) from skilled providerssuch as
doctors, nurses,and midwives reached41%2> This is a significant achievemenfrom fifteen
yearsago,when73% of pregnantvomenreceivedno antenatatare>?

4“Huyer, SophiaandNancyHafkin. 2007.Engenderinghe KnowledgeSociety:MeasuringWo me Rabtisipation
(Montr@l, CanadaOrbicomandthe NRC PresgCanaddnstitutefor Scientificand Technicallnformation), p.80
“bid.

4“African HealthWorkforce ObservatorfAHWO). June2010.HumanResaircesfor Health CountryProfile:
Ethiopia p.16

4United NationsDevelopmenProgram(UNDP). i H u nizevelopmentndicatorssEEt hi opi a. 0
http://hdr.undp.org/en/countries/profiles/ETH

4\World HealthOrganizationfi C o u @dopesatiorStrategyAt aGlance:Ethio pi a . 0
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Despitesuch dramaticachievementsEthiopia ranked 173 out of 187 countriesin the rate of
adolescerstaged 15i 19 giving birth in the HumanDevelopmentindex of 20133 Findingsfrom
the EthiopianMini Demographicand Health Surveyof 2014 (Mini DHS) also show that only
32% of women made frequentvisits to antenatalcare providers during the courseof their
pregnancyin itself a more thanthreefoldincreasefrom 10% in 2000>* Furthermore although
the numberof womengiving birth at healthfacilities hasincreasedrom 5% in 2000to 16%in
2014,the numberis oneof thelowestin theworld >®

The percentag®f Ethiopian womenwho receiveANC from a doctoras opposedo nursesand
midwives was very low. While this is partly a reflection of the countrys chronic shortageof

medical doctorsin general,it also points to an urbanrural discrepancyin maternalcare in

Ethiopia. Whereas80% of urbanwomenreceivedANC servicesfrom a skilled providerduring

their last birth, only 35% of womenin rural areasdid so, and 25% of urbanwomenreceive
antenatalcare from a doctor, comparedto only 3% of rural women®® A higher percentageof

rural womenseekout antenatakcarefrom Health ExtensionWorkers(HEWs)Y 20% compared
with 2% of urbanwomer?’> andhealthcenterbirths aremoreprevalentin urbanareasat 59%,

thanin rural areasat 10%.°8

Maternalantenatahealthin Ethiopa alsovariesgreatlyacrosghe variousadministrativeregions
andeducationalevels.For instancejn 2014 only 19% of womenin the Somaliregionreceived
antenatalcare from a skilled provider, while 94% of womenin Addis Ababa did so>® The
percemageof healthfacility birthswas a mere 10% in Afar, while it was 87% in Addis Ababa®®
Womenwith higherlevelsof educaibn acrosghe countrywerealsomorelikely to getantenatal
care from skilled health providers. Ninety-five percentof womenwith more than secondary
educationsoughtcarefrom trainedantenatakaregiversasopposedo 32% of womenwith no
educatiorf?

The numberof Ethiopianwomenwho receivepostnatalcareis negligible aswell, at a rate of

only 13%. However,in 2000that numberwasalmostnonexistentwith only 2% receivingsuch
care®? In 2014, 82% of womenwho had given live births in the precedingfive yearshad
receivedno postnatakcheckupandamongthe few who did, only 5% sawa medicalprofessional
within 41 days of giving birth.®® Postnatalcare also varies accordingto womerés economic
status,region,andage;mothersunderage35, urbanmothers thosewith a secondaryeducation
or higher, and wealthier women received postnatal checkupsin the first two days after

53 UNDP. 2013./AdolescenBirth Rate(WomenAged 1519y e a http:/htir.undp.org/en/content/adolescent
birth-ratewomenaged15-19-yearsbirths1000womenagesl15-19
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childbirth%4n the face of suchbleak numbersthe governmenthas nonethelessnadea major
commitmentto improving womerts health, particularly maternaland child healtrcare. As a
result, girlsd health has steadilyimproved For instance while about9% of Ethiopianchildren
suffer from wasting and 3% from severewasting male children suffer slightly more from
wasting agslo% than female children at 7%, indicating an areawhere boys are disadvantaged
thangirls.

Prevalenceof Ratesof Malaria, TB,and HIV/AIDS

Despik the increasedattentionthat the federalgovernmenthas given to the HIV/AIDS crisis,
Ethiopia continuesto rank amongcountrieswith the highestHIV/ AIDS prevalencein the
world,ranking 114th out of 144 countriesin the 2014 15 World Economic Forunts Global
CompetitivenesReport®® In 2010, morethanonemillion peoplelived with HIV in Ethiopiaand
886000 children had lost one or both parentsdue to AIDS.%” While the diseasecontinuesto
exacta heaver toll onthe urbanpopulation,it is alsorapidly spreadingnto rural ones.In 2009,
HIV prevalencavas2.3%,with arateof 7.8%for urbanareasand0.8%for rural areas®

However,there are somesignificant changesin 2010, more than 50% HIV/AIDS patientsin
needof antiretroviral therapywererecaving treatment® As Table 1 shows,in 2012 deathsdue
to HIV/AIDS droppedto 54.6from 131.7in 2000. The country hasalso cut down malariaand
TB-relateddeathssignificantly in the lastdecade Malaria deathsdroppedto 16.4from 42.5per
100,000populdion in 2012 anddeathdrom TB in non-HIV/infected patientsdroppedfrom 102
per 100,000in 2000to 32 in 2013 althoughboth diseaseslong with bronchopneumoniare
leadingcause®f deathin the country®
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Table 1: Deathsdueto HIV/AIDS, Malaria, and TB

Indicators Baseline Latest*

(2000) (2013)
Deathsdueto HIV/AIDS (per100,000population) 131.7 54.6
Deathsdueto malaria(per100,000population) 42.5 16.4
Deathsdueto tuberculosimmongHIV -negativepeople(per100,000 102 32
population)

SourceEthiopia:WHO StatisticalProfile
*2012 for deathdueto HIV/AIDS andMalaria;2013for otherindicators

While the changesare promising, Ethiopianwomen are still afflicted by and die from these
diseasest higherratesthanmen.Forinstane, eventhoughHIV/AIDS prevalencas high for all
Ethiopianadultsagesl5-24, it is higherfor womenin that categoryat arateof 0.5 comparedo
0.3 for men/! The Demographicand Health Survey of 2011 found that even though general
knowledge about HIV is now nearly universal only 19% of women were found to have
comprehensiv&nowledgeof the diseaseand preventionmethods comparedo 32% of men/?
Additionally, in the 12 monthsbeforethe survey,1% of womenhadtwo or moresexualpartners
and of this 1%, 50% reportedcondomuse. By contrast,4% of men had two or more sexual
partnersandamongthem,only 16% reportedcondomuse’® Womerds lack of sexualagency,a
conservativecultural environmentaround sex, and womerds economic disenfranchisement
expaseyoungEthiopianwomento HIV/AIDS atahigherrate.

Physicalntegrity: FemaleGenitalMutilation (FGM)

FGM is a medicallyunnecessarypracticeof cutting or removingw o0 me oliforss. The World
Health Organization (WHO) classifies FGM into four categoies. Type | (clitoridectomy)
involvesthe partial or total removalof the clitoris and/orthe prepuce whereasType ll is when
the clitoris andthe labiaminor are partially or completelyremoved andat timesthe labia major
is alsoremoved.Type lll, the mostsevereform, involvesthe partial or completecutting off the
clitoris and/or the prepuce(clitoridectomy) after which the vaginal openingis tightenedby
cutting and appositioningthe labia minoraand/orthe labia majora,with or without excisionof
the clitoris (infibulation). The adhesiorhappenghroughstitching (usingthornsor sutures)or
throughotherforms suchas herbalpastesandtying the legstogetherfor healing. Type IV is a

"TUNDP./i Hu m2evelopment n d i c http:6hdrsindp.ay/en/countries/profiles/ETH

?The FederaDemocraticRepublicof EthiopiaCentralStatisticalAgency(CSA). March2012 Ethiopia
Demographicand Health Survey2011.(Addis Ababa,Ethiopial CF InternationalCalverton Maryland,USA), p.189
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generalcategoryfor other harmful procedurego the femalegenitalia,including but not limited
to pricking, piercing,incising,andscraping’*

Ethiopiahasoneof the highestratesof FGM in the world andthe seconchighestin Africa (after
Egypt), with an estimated23.8 million Ethiopiangirls and womensubjeded to the practice’®
FGM cutsacrossreligious groups,with both OrthodoxChristiansand Muslims, the two largest
religious groups, carrying out the practice’® The most commontypes of FGM practicel on
Ethiopianwomen andgirls aretypesl andll, accouning for 92% of casesTypelll accountdor
the other8% of casesmostly commonin the Afar, Somali,Dire Dawa,andHarariregions!’ As
Table2 shows,FGM is widely practicedin overhalf of Et h i ocethnicaroups,althoughAfar
and Somali and Harari regions have the highestprevalencerates In 2007, they accountedor
87%,70.7%,and67.7%of the practicerespectivelyln almostall regions,the practicehasbeen
declining, with the largestdrop observedin Tigray, followed by the Amhara and Oromiya
regions.Only the Somaliregionshowedanincreasen the practice.

Table 2: Percentageof Women Who Have UndergoneFGM by Region

Region % of women|% of women with | % change

with  FGM | FGM (2007)

(1997)
Afar 94.5 87.4 -7.1
Somali 69.7 70.7 1.0
Harari 81.2 67.2 -14.0
Amhara 79.8 58.5 -21.3
Oromiya 79.8 58.5 -21.3
Addis Ababa 70.2 52.2 -18
BenishangulGumuz 52.9 43.3 -9.6
SNNPR 46.3 30.8 -15.5
Tigray 48.1 21.1 -27
Gambella 42.9 27.1 -15.8
Total 79.9 74.3 -5.6

Source28 Too Many. fiCountryProfile: FGM in Ethiopiap p. 23

" WHO. fiiClassificationof FemaleGenitalMu t i | at i on. 0
http://www.who.int/reproductivehealth/topics/fgm/overview/en/

SUNICEF.2013./1 F e m@ehitalMutilation/Cutting:A StatisticalOverviewandExplorationof the Dynamicsof
C h a n pttp://mavw.unicef.org/medidiles/lUNICEF_FGM_report_July_2013_Hi_res.pdf
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In Ethiopia, FGM is inverselycorrelatedto a womarts education:only 18.7% of womenwith
secondaryeducationhavedaughtersvho havebeensubjectedo FGM, in contrastto 41.3% of
daughter®f womenwith no educationDataon atitudesto FGM similarly showthatonly 5% of
womenwith secondaryeducationor higher agreewith FGM, comparedto 41% of girls and
womenwith no educatiorwho supportthe practice’®

Although the practice remains common, regional variations exist and there are numerous
methods For instance the Somaliand Afar regionsnot only extensivelypracticeFGM but also
engagein someof the mostsevereforms.”® The Oromo, Amhara,and Tigray regionscarry out
this practice,althoughin theseregionsthe practiceis the less severeforms, types | and II.
Practicesalsoshift acrossethnic,religious,andregionallines. In the northernpartof the country,
for example FGM moreoftentakesplaceat thetime of birth, whereasn the souththe practiceis
morefrequerily linked to marriage?® Practitionersalso ascribeto a variety of beliefsaboutthe
necessityof the practice,suchasrespector tradition andculture; preventionof rape;control of
womerts sexuality; sexual satisfaction of the husband;regulation of womerés emotions;
avoidanceof socialstigma;sanitationeaseof childbirth; aestheticsandreligiousedicts®?

In recentyears,the governmentalongwith NGOsworking in the country,hasmadea concerted
effort to addresghe widespreadractice.There aremorethan82 local andinternationalNGOs,
communitybased organizations,and multilateral organizationsin the countries devoted to
ending this practice®? The governmenthas implementedseverallegal and policy changesto
ensurethat the practicescease,including the revision of the Criminal Code in 2005, which
explicitly outlawedFGM andnow tracksinformationaboutFGM with the DemographidHealth
Survey(DHS) andthe Multiple ClusterIndicator Survey®® The variousanti-FGM stakeholders
havealsodeployeda variety of strategiesor the purposeof endingthe practice including public
educationaboutthe health damagethat FGM causestargetingtraditional practitionersof the
procedurefor re-educdion and providing them with other meansof generang income,legal
changesandthe educatiorof girls.2* Thesestrategiesiavehelpedcurtail the prevalene of FGM
throughoutthe country. In 2000, for instance,the FGM prevalencerate for girls and women
between19i 49 yearswas 79.9% and by 2005 had dropgped to 74.3%8° Attitudes toward the
practiceare also shifting: between2000 and 2005, supportfor FGM was halvedfrom 60% in
supportin 2000to a 31% supportratein 20058 Evenin regionswheretypelll is common there
is agrowingtrendtowardthe lesssevergormsof the practice®’

BUNICEF.i Fe m@ehitaMut i | ati on/ Cutting. O
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Dimension 3: Social Status

Social status indicators expose the link between cultural practices and womerds overall
marginalizationin economicinstitutions and knowledgesocieties They can be measuredoy
examiningvariablessuchassexratio at birth, GBV, andnumberof hoursexpen@&don work and
leisure®® Sexratio at birth, for instance canpoint to discriminatorypracticesagainstgirls, such
asfeticide®® Similarly, GBV canrevealcrimesagainstanindividual or acommunity on the basis
of sexthat causeeconomical physical, psychological,or sexualdamage® GBV includesacts
suchasdomesticviolence,dowry-relatedviolence,early andforced marriagesFGM, femicide,
honorkillings, sexualviolence sexualharassment, andtrafficking in personsamongothers®® In

a society where theseacts are widespreadwomerds ability to safely pursueparticipationis

compromised? The genderednature of time use and workload is also an important social
indicator about participdion in a knowledge society. As Huyer and Hafkin note, the time

use/workloadindicator raises questionsabout whether or not womerés workload obstrucs
womerds ability in the knowledgesaciety and what barriersthey must overcone in order to

becomehighly skilled workersin the knowledgeeconomy?®

SexRatioat Birth

Ethiopiads populationreflectsno largegendelimbalancescrossagegroups.Table3 shows2015
estimate®f sexratio:

Table 3: SexRatio Estimates,2015
At birth: 1.03male(s)/female

Oi 14 years:1 male(s)/female

15/ 24 years:0.99male(s)/female

25 54 years:0.99male(s)/female

55/ 64 years:0.95male(s)/female

65 yearsandover:0.82male(s)/female

Total population: 0.99male(s)/female
SourceCIA. it Wo rFactB o o kttps://www.cia.goXlibrary/publications/thevorld-factbook/geos/et.html
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SonPreference

There is not much data regarding son preferencein Ethiopia Cultural practicessuch as
widespread GBV against girls and women indicate however, that there is an overall
overvaluationof boysand menin the society. Furthermore somestudiesshowthat in caseof
property ownership inheritanceboys receive preferential treatmentdespite the changing of
propertylaws grantingequalrightsto inheritanceregardles®f gender?*

Prevalenceof Genderbasedviolence(GBV)

GBYV, patrticularlyagainstwvomenandgirls, is commonin Ethiopia,persistingacrossall regions
and ethnic groupsand in both urban and rural areas.Women and girls also face economic,
physical, psychological,and sexual violence, including rape, spousalrape, beatings,sexual
harassmengndeconomiadeprivationsuchasinheritancediscrimination®® Ethiopianwomenare
especiallywulnerableto Harmful Traditional PracticeqHTPS), icustomaryactstransmittedrom
pastgeneratns andlikely to be passedo the next®® Commonforms of HTPsinclude FGM,
earlymarriagesandabduction’’

A 2011surveyby the Ministry of Women,Children,and Y outh Affairs (MoOWCYA) foundthat
in 4,617 reportedcasesof economicviolenceat the locd level, womengoing throughdivorce
were deniedtheir shareof propertyandtheir custodyof children®® The studyalsofound 8,655
reportedcasesof wife beating,physical violence againstwomen and girls, and abductionof
girls.®® Another 404 reported cases involved rape and attemptedrape % Similarly, a 2009
USAID study found that an estimated50i 60% of Ethiopian women experienceddomestic
violencein their lifetime 101

Women pay a heavy toll for widespreadviolence in their communities.In addition to the

physical and psychological devastationthey endure, they also end up with unwanted or

prematurgoregnanciesndexposureo sexuallytransmitteddiseasesuchasHIV. %2 Many also
end up displacedfrom their communities,committing suicide and exhibiting poor academic
performanceleadingto high attrition ratesof girls from schools'®3

New laws and policies have come into effect prohibiting various types of GBV. The
establishmenof institutional structuresof law enforcementiswell asgendersensitivecriminal
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proceedings including during investigation and evidence gathering, are underway%* The
Women,Children,and Youth Affairs offices at the federal,regional,andlocal levels now have
legal officers who counselwomenon their rights regardingviolencecommittedagainsthem?%
The governmentasalsoinstitutedchild and womenprotectionunitsin police stations,andthe
Addis AbabaBureauof Justicehasalso setup a Violence Against Women Investigationand
Prosecutiorteam.Furthemore the FederalFirst InstanceCourthasestablisheathild andvictim

friendly benchesespeciallyto dealwith sexualviolencecases?®

Sincetherevisionof the family codeandthe introductionof womerts rightsin the constitution
women are increasinglyreportingviolence perpetratedagainstthem, especiallyeconomicand
physicalviolence;however theyhardlyreportpsychologicaliolence,especiallyin the domestic
setting'®’ Additionally, despitethesenew anti-GBV efforts, prosecutiorand punishmentemain
low.1®® MoWY CA cites a numberof reasondfor the gap betweenpolicy and implementation.
One crucial reasonis the prevailing attitude of merés superiority'°® Other reasonsnclude low
victim reporting;law enforcemeris failure to gatherand properlyuseevidencehe disconnect
betweenlaw enforcementand medical institutions on evidence gathering; poor evidence
gatheringon the part of medicalpersonneljow bail amouns for andinsufficient punishmenbf
perpetratorsa gruelinganddiscouragindegal processanda low level of communityawareness
of the laws.!% Furthermore,womerés economic dependenceon men preventsthem from
pursuinglegal recoursebecausehey may not havea placeto go'* Widely held cultural beliefs
that some forms of violence against women are part of the culture also make women
apprehensivaboutgoing againsttheir communityand pursuingjustice*? Even police officers
investigatingviolenceagainstwomenhavebeenknown to makecommentssuchasfif you were
really raped,you would not havebeenthis assertived Similarly, 2011 DHS found a widespread
beliefthatwife beatingis justified, asseenn Table4 below:

104 |bid., p.74
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Table 4: Percentageof All Women Ages 151 49 Who Agree that A Husband is Justified in
Hitting or Beating His Wife

Table 14.7.2 Attitude towards wife beating: Men

Percentage of all men age 15-49 who agree that a husband is justified in hitting or beating his wife for specific reasons, by background characteristics,
Ethiopia 2011

Husband s justfied in hitting or beating his wife f she:_

- Percentage
Refuses to who agree
Goes out have sexual  with at least Weighted Unweighted
Background Bums Argues without Neglects the  intercourse  one specified  number of number of
characteristic the food with him_ tolling him children with him reason men men
Age
1518 255 28.7 258 341 258 51.0 3013 2832
20-24 221 258 250 321 215 4.1 2319 2330
25.29 211 25.1 264 308 210 444 2,297 2274
30-34 194 234 204 263 187 394 1,483 1.682
35.39 204 250 268 259 19.0 432 1,648 1579
40-44 188 227 247 278 179 420 J21 210
45-49 211 268 278 283 198 430 952 96
Employ (last 12 hs)
Not employed 126 178 15.7 28.1 146 409 680 95
Employed for cash 209 250 249 2886 206 434 86815 884
Empioved not for cash 26.0 202 282 46 245 492 3,527 3,062
Number of living children
0 216 250 235 302 222 444 6,465 6,534
1-2 217 254 265 209 9 437 2,338 2483
34 21.2 271 270 209 204 473 2,038 922
5+ 26 213 280 308 224 454 1,994 949
Marital status
Never married 2186 245 29 205 220 441 5,600 584
Married or living together 219 26.7 270 304 20.7 453 6,872 6,775
Divorced/separated/widowed 249 2718 281 e 239 498 363 452
Residence
Urban 54 9.7 10.4 144 74 248 2,882 3915
Rural 266 304 206 K] 254 50.7 9,952 8,953
Reglon
Y?my 232 25.7 215 355 196 460 770 235
Affar 230 206 204 298 268 426 101 910
Amhara 286 212 25 K3 205 513 3,481 1,739
Oromiya 19.1 237 19.6 248 214 38.5 4,957 889
Somali 189 340 316 383 353 51.7 245 653
Benishangul-Gumuz 238 259 30.1 374 19.3 48.7 138 1.047
SNNP 327 338 359 406 217 555 2,307 1,550
Gambela 168 18.3 19.2 263 127 394 59 885
Haran 128 200 189 242 18.5 36.1 40 898
Addis Ababa 24 46 45 65 28 11.2 682 1237
Dire Dawa 89 148 135 182 02 252 53 845
Education
No education 31.1 365 ra 40 207 588 3,785 3,659
Primary 20 257 241 305 216 45.2 6,813 6334
Secondary 88 105 1.7 166 88 266 296 1,965
More than secondary 16 39 48 70 34 15 940 1310
Wealth quintile
Lowest 333 376 36.1 411 31.0 579 2,141 2,563
Second 281 337 332 399 202 55.3 2,362 1,891
Middie 263 306 206 333 245 515 2454 1.935
Fourth 206 235 21 285 99 429 2,683 2203
Highest 64 102 118 148 78 249 3,194 4276
Total 15-49 218 258 253 302 213 449 12,834 12,868

Saurce: FederalRepublicof Ethiopia Central Statistical Agency 2012 fiEthiopia Denographicand Health Survey
2011, p.279

Over half of the young men betweenthe agesof 15 and 19 were underthe impressionthat a
husbancdhasa right to hit his wife for buming food, arguingwith him, going out without telling
him, or neglectingchildren. The numberswere not that much better for men in other age
categoriescloseto or above40% of thoseaged20i 24, 25i 29, 30i 34, 40i 44, and 45i 49, who
alsobelievedit appr@riateto beatawomanfor the samereasonsA little overhalf of themenin
rural areasanda quarterof menin urbanareassharethe aboveviews.

Educationandincomelevelsalsoseemto affectperception®of wife beating.Nearly60% of men
with no educationagreedwith wife beatingfor the aforementionedeasonsSimilarly, 57.9%of
menin the lower incomequintile, 55.3%of the secondwealth quintile, and51.5 of the middle
quintile held theseviews. The percentagelropsto 24.9% amongthe wealthie$ groups,still an
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alarmingnumber.As the 2013 MoOWCYA study notes,violence againstwomen fihas become
partof the culture of the societythatit is not questionedas a wrongful actot'® Moreover,some
formsof violencelike FGM andthe deprivationof womergs shareof propertyarejustified onthe

groundsof culture,religion, andthe patriarchahatureof society**

Supportservicesfor victims of violenceare extremely limited. For instance thereis only one
governmentsupported,legal, medical, and psychdogical service centerfor victims of sexual
violence-- in Addis Ababas GandhiHospital, establishedn April 2012. Although there are
plans to establishmore onestop centersin other regions, as the MOWCYA concedesjihe

coverageof the service(both governmentabnd non-governmental)s not adequateomparedo

the extentandgravity of the problem.Furtherthe implementatiorof the multi-sectoralapproach
envisagedn the policy frameworkis quite weako''® Indeedthe Addis Ababacenterhandles
over600sexualviolencecasesgyearly, andmostof the casesnvolve girls betweerthe agesof 10

and 17 yearsold.!*® Given the underreportingpf rape casesby both womenand girls, it is not

difficult to seehow the statehasvery limited reach.The centerreportsmanychallengesvictims

failing to identify their perpetratorsor refusng to do so out of fear of retaliation, particularly
when perpetratorsare relatives, and professionalsdo not care enough about their cases.
Consequenthylessthanhalf of sexualviolencecasesverreachthe courtsystemt’

ViolenceAgainstFemaleStudentsA Hurdleto Wo m e Rabdtisipationin the KnowledgeSociety

One of the known causesof poor academicperformanceand school dropoutsamonggirls in

Ethiopia is violence that targets them on the basis of their sex Table 5 below shows the
schoolgirl® perceptionf the prevalenceof differenttypesof violenceandabusein the school
by teachers,parents,and students''® Respndentsreported that after beatingsby parents
teaches wereresponsibldor abusesheyenduredn schoolsuchasverbalinsults,namecalling,

sexualharassmenthreatsof harm, snatchingof properties and abductios. Outsideof school,
respondentgerceivedteachersas the highest perpetratorsof verbal insults (81%), beatings
(74%), sexualharassmen(73%), humiliation (69%), threatof harm (68%), and sexualcoercion
(60%). Teachersverealsoaccusedf abductiong45%) anddemandingnoney(45%). Being at

schoolcompoundsppearselatively saferfor schoolgirls comparedo traversingthe pathto and
from school.Otherstudentsandparentsalso perpetrag violencein schoolgroupsandoutside.
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Table 5: Perceptions of the Prevalenceof the Different Types of Violence in School by
Teachers,Parents, and Students(%)

In School To and from School
;gﬁged violence and Students | Teachers| Parents| Students | Teachers | Parents
Beating 37 30 51 53 74 63
Snatchingf properyy |16 37 23 20 52 40
Verbalinsult 48 63 54 57 81 74
Deprivationof liberty |21 38 27 31 67 43
Threatof harm 23 45 34 35 68 54
Humiliation 28 50 42 32 69 58
Namecalling 29 48 45 36 59 56
Demandingnoney 11 24 24 12 45 32
Sexualcoercion 11 23 24 25 60 49
Sexualharassment 23 46 33 37 73 54
Abduction 7 17 10 15 45 24

Source: Federal Republic of Ethiopia Ministry of Women Children and Youth Affairs. November 2013
i As s e sosComditiansof Violence AgainstWomenin Ethiopia:Final Report) p.43

Secondry school female studentsalso faced ridicule and abuse,with 55.6% of respondents
statingthat male studentsare the primary perpetratorof violence againstthem. In particular,
theyreportedharassmenduringtheir monthlymenstruaktycle,which in turn leadsmanygirls to
skip classesluringthis time or to remainin classduring recesses orderto avoid boys*® This
problemfor femalestudentavas compoundedy thefact thattheir schoolsdo not provideproper
sanitary facilities.'?° Phystal violence also abounded as one example,and occurring most
frequently,boysdeclarel their love for girls andprocee@dto beatthemif their feelingwas not
returned:?! Although boys tended to be the main violators of secondaryfemale studentsmale
teacherswerealsoculprits with 51.4%o0f the respondentaccusinghemof humiliating female
studentsn classandsoliciting sexualfavorsin exchangdor goodgrades-??

In highereducationtoo, violenceagainstfemale studentspersists For instance 50% of female
respondentsn MOWCYAG 2013 studyreportedthat they had personallyexperienced/iolence,

119 MoWCYA. Assessmentf Conditionsof Violence AgainstWomenin Ethiopia,p.51
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including sexualviolence!?® Male teachersalsosolicited sexualfavorsfrom femalestudentsput
female studentsfelt like therewas no recourseavailalle to themto seekjustice becauseof a
hostile administration‘?* Consequentlyfemale studentsrepored no longer going to libraries,
laboratoriesstudyspacesandentertainmenspacesimpactingtheir ability to fully paricipatein
theknowledgesociey.1?®

TimeUse/Workload

Like their contemporariesiroundthe world, Ethiopianwomenexpendmore time than menin

providinguncompensateldbor bothinsideandoutsidethe home.The 2013EthiopianTime Use
Survey (ETUS), the first-ever such survey undertake in the country, found major gender
differencesin averagetime spenton productiveand non-productiveactivities and on paid and
unpaid work.*?6 Women spenta disproportionateamountof their time on work that was not
compensatedwhile men tendedto get paid more for their productivework.!?’ Both men and
womenin rural areashad higher participationratesin time spentin earnings relatedactivities
dueto agriculturalwork (78% and 79% respectively):?® Womeninvolved in earnings related
activities howeve, weremorelikely to work fewerhours!?®

Table 6 below showsthat 89%% of urbanwomenand 94% of rural womenwere involved in

extendedearnings relatedactivities spendingan averageof about5 and 6 hours,respectively.
Only 47% of urban men and 5% of rural men were involved in extendedearningsrelated
activities Similarly, 79% of urbanand85% of rural girls aged10i 17 wereinvolvedin extended
earningsrelated activities comparedto 48% of urban and 56% of rural boys aged 10i 17.
Although rural girls and boys spentsimilar hoursin extendedearningsrelated activities on
averagaurbangirls spentl.5hoursmorethanurbanboysin extendedearningsrelatedactivities

1231bid., p.47

1241bid., p.40

125 |bid.

126 The FederaDemocraticRepublicof EthiopiaCentralStatisticalAgency.Decembe2014.fi E t h iTimgUse
Survey2013:How WomenandMen SpendTheirT i me 0

127 bid. p. 78
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1291bid., p.44
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Table 6: Time Spenton Earnings and Learning-Related Activities

Activity Urban Rural National

Men | Women | Girls | Boys | Men | Women | Girls | Boys | Men | Women | Girls | Boys

18+ 18+ 10117 | 10i17 | 18+ 18+ 10117 | 1017 | 18+ 18+ 10117 | 1061 17
Earnings | 74% | 60% 45% [49% |78% |79% 82% |[77% |77% |[74% |74% 72%
related [500] | [340] [188] | [268] |[395] |[264] [244] | [335] |[418] |[278] |[236] [327]
activities
(SNA)
Extended |47% | 89% 79% |48% |59% |94% 85% [56% |56% |[93% |84% 55%
earnings [144] | [299] [220] | [127] |[243] |[354] [250] | [242] |[224] |[342] |[244] [224]
related
activities
Learning 15% | 12% 74% |67% |5% 2% 44% | 42% | 7% 5% 49% 48%
[425] | [367] [448] | [464] |[316] | [323] [371] |[368] |[367] |[349] |[393] [394]
Non- 100% | 100% 100% | 100% | 100% | 100% 100% | 100% | 100% | 100% | 100% 100%
Productive/| [938] | [927] [879] | [905] |[971] |[891] [864] | [891] [[963] |[899] |[867] [893]
Leisure

Source The Federal DemocraticRepublicof EthiopiaCentralStatisticalAgency, fiEthiopiaTime UseSurvey
20130p.43

The study further found that in both urbanand rural areas,womenhavetremendousiomestic
workloads.In 80% and 70% of urbanhouseholdsywomenwere solely in chargeof water and
firewood collection and rural women carried out 78% of water and 81% of firewood
collection*3® All domesticwork fell heavily on women in both urban and rural contexts,
althoughmore urban men (20%) shareddomesticresponsibilitis than rural men (10%)3!In

everyagegroup,femalesengagedn more caregivingservicesto householdnemberghanmen,
with mostof the caregivingfocusedon children.Of thoseinvolvedin caregivingactivities,about
90% of menand95% of womenacrosdifferentsocioeconomicangesspenttime taking careof

children,whereanly about2% of menandwomenwereinvolvedin caringfor adulthousehold
members-3? Married womenspentabout1.5 hoursper day morethanmenin caregivingactivity

aswell, with 45% of marriedwomeninvolved in caregivingand spendingabout3.6 hoursper
day, comparedto 21% of married men, who spent2 hours!3 Similarly, unpaid community
servicesalso fell more heavily on women'34 Usually men are more responsiblefor services
outside the residential home, including community services. However, time in unpaid
community servicesfor women tendedto decreaseas levels of educationand employment
increasealthoughto alesserextentthanit did for moreeducatednen®

These gender imbalances have great significance for wo me raiddsy i r dcse$sto and
participationin knowledgesystemsJeavingthem little time to pursueeducationand seekout

130 bid., p.31

131 bid.

132 | bid., p.69
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134 |bid. p.69
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informationto advanceheir skills andpursuebetteropportunitiesIn both urbanandrural areas,
women and girls expendedless time on learning activities and on non-productive/leisure
activities, although urban women spend more time in such activities than their rural

counterparts2® Men in both rural and urban settingshad more time to consult information

sourcesand mediaand had more leisuretime activities suchas recreation cultural events,and

sportactivities*’ In urbansettings,54% of mencomparedo 48% of urbanwomenspenttime

utilizing massmediawhile in rural areaswhere overall participationratesof massmediause

were much lower, genderdisparitiespersistedwith a 9% rate for men and 4% for women*3®
Hencedirectly or indirectly, thelimitation onw 0 me tin@spreventshemfrom beingworkers,
informeddecisioamakersandinnovatorsin knowledgesocieties.

138 |pid., p.iii-p.iv
B7bid., p.iv
138 |bid., p.72
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Dimensi on 4: Economic Status

Economicstatusis an importantfactor that affectswomens ability to partakein a knowedge

society 1*° Concentrationin low-level employment, exclusion from economic sectors that
provide highe income, an inability to securesustainablevork, and the unavailability of work
that providesopportunitiesfor improving professionakkills combineto keepwomenfrom fully
participatingin fields suchasscienceandtechnology.Thus,it is imperativeto assessvomercs
economicparticipationrates, their presencein various sectorsof the economy,their earned
income ratios comparedto those of men, and their concentrationin the formal versusthe

informal sectorsjn self-employmentjn parttime versis full time work, andsoon 14

WomenQ &hareAmongthe EconomicallyActive Population

Ethiopian women have one of the highest rates of economic participation in the world.
According to the Global Competitivenesdndex in 2014 15 the country ranked33rd out 144
countriesfor the percentagef womenin the labor force a rate higherthanthoseof womenin
many advancedeconomiessuchas Singaporeg(76th), Germany(45th), the Netherlandg37th),
andthe United Stateg49th).1*

While overallthe countrywidefemaleeconomicparticipationin Ethiopiais high, it is still lower
thanthat of mergs. In 2014, for instance the femalelabor force participationrate for thoseage
15andolderwas78.2% comparedo 89.3% for menl*2 Furthermoreywomenarefar morelik ely
to be employedin theinformal sectorwhile menhavehigherratesof participationin the formal
sector.The 2013 National Labor Force Surveyshowed for examplethatin urbanareasmales
10yearsandolderparticipatedn formal jobsat 80.26, compaedto thefemaleparticipationrate
at 62.4%.1*3 Converselya higher percentagef femalesfor that demographioverein informal
jobs (36.5%),comparedo 18.1%for males!*

Unemploymentlsoafflicts womenat a higherrate.In 2013,the unemploymentatefor all age
groupsnationally stoodat 16.5% wherethe unemploymentate for maleswas lower thanthe
national average,at 10.5% but female unemploymentwas much higher than the national
number:23%.1° Young women are particularly hard hit by unemploymet Women between
ages20i 24 hadthe highestunemploymentate,at 30.2% comparedo menof thatagecategory,
whose unemploymentrate was 20.4%'° As Table 7 below shows, in all age groups and

139 HuyerandHafkin. Engenderinghe KnowledgeSociety p.81

140 1bid.
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especiallyduring the reproductiveyears20i 44 in 2013, womenwere unemployedat doubleor
higherratesthan men. Unemploymentate for womenbetweenages25 and 30, for instancejs
24.2% comparedo mers 10.4%. In turn, the effectof womerds preclusionfrom the laborforce
duringchildbearingandrearingyearsreveberatesn lateryears wheretheirunemploymentates
continueto be muchhigherthantheir malecounterparts.

Table 7: UnemploymentRate by Age Group and Sex,Country Total 2013

Age group Male Female
201 24 20.4% 30.2%
25129 10.4 24.2
301 34 6.4 234
35139 5.9 20.2
401 44 5.7 20.1
451 49 4.8 18.0
50i 54 4.4 19.5
5559 7.0 17.8
60i 64 9.4 18.7
65+ 8.5 14.4

SourceThe FederaDemocraticRepublicof EthiopiaCentralStatisticalAgency June2014.fi A n a IRgporiorc
the2013NationalLaborForceSu v e85 0

The 2013EthiopianTime UseSurvey,which trackedthe percentagef malesandfemalesabove
the ageof 10 participatingin variouseconomicactivities, also found that urbanwomen(31%)
werelikely to be moreunemployeccomparedo urbanmen(21%)aswell asmenandwomenin

rural areas(15%)4” While all groupscited schoolingas the primary reasonfor not working,

approximately60% of urban and 52% of rural men did not work becauseof their studies,
comparedto 36% of urbanand 27% of rural femaleswho did not work becausehey were
studentg*8 Additionally, girls and womenwere unemployed dueto heavydomesticdutiesand
pregnancy*°

EarnedincomeRatios

In all employmentsectors,malesin Ethiopiaare paid morethanfemales.As Table 8 from the
2013NationalLabor ForceSurveyshows,with the exceptionof the electricity & gasstreamand
air conditioningsupplysector which hadthe smallestgendergapin meanmonthly paymentsall

WMICSA.fi Et h iTimeUseSurvey2 0 1 B.270
148 |bid.
149 |bid.
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other sectorsshow a genderdiscrepancyn earnings.In all cakegories,malesearnedabovethe
total averageand women earnedless than the averagemonthly wage. In fields such as
informationtechnologyfor instance averageamonthly male earningsoutpacedv o me hy® 81
birr. Similarly, w o me ravemagemonthly income in professionalscientific and technical
activitieswaslower thanme n éheformer earnon averagea monthly incomeof 1960 birr as
comparedo me n 166 birr. The patternof a genderwagegapin the scienceandtechnology
fields reflectsthe overall trend of w 0 me endptymentdisadvantagecrossthe economy,a
trend that holds acrossthe highestpaying fields like financial servicesand IT and scientific
fields, aswell asthelowestpayingjobssuchasagriculural andfood servicessectors.

Table 8: Earned Income by Industry

Major Industrial Divisions and Sex All Persons Annual Monthly
Payment(in Birr)

Total Paid Employed Population

Total 1305
Male 2,730,028 1,471
Female 1,522,573 1,008
Agriculture Forestry and Fishing

Total 697
Male 547,825 733
Female 142,237 561
Mining and Quarrying

Total 1,200
Male 35,078 1,379
Female 13,607 731
Electricity GasStreamand Air

Total 1,644
Male 21,913 1,650
Female 3,331 1,602

Water Supply, Sewagevlanagement,and
RemediationActivities

Total 1,309
Male 28,856 1,446
Female 16,055 1,063
Construction
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Major Industrial Divisions and Sex All Persons Annual Monthly
Payment(in Birr)
Total 1,381
Male 350,765 1,517
Female 103,290 920
Wholesaleand Retail Trade: Motor Vehicle Repair
Total 984
Male 97,371 1,134
Female 81,968 804
Transportation and Storage
Total 1,781
Male 168,377 1,812
Female 21,497 1,545
Accommodationand Food ServiceActivities
Total 612
Male 29,303 807
Female 20,649 501
Information and Communication
Total 2,114
Male 29,305 2,391
Female 20,649 1,720
Financial and Insurance Activities
Total 2,380
Male 77,387 2,632
Female 48,867 1,982
Real Estate Activities
Total 1,527
Male 1,247 1,636
Female 700 1,332
ProfessionalScientific and Technical Activities
Total 2,299
Male 84,116 2,466
Female 41,014 1,960
Administrative and Support ServiceActivities
Total 1,751
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Major Industrial Divisions and Sex All Persons Annual Monthly
Payment(in Birr)

Male 78.764 1.960

Female 45,532 1,389

Public Administration and DefenseCompulsory

Total 1,689
Male 204,121 1,804
Female 83,248 1,407
Education

Total 1,623
Male 418,833 1,751
Female 254,137 1,413

Human Health and SocialWork Activities

Total 1,695
Male 95,843 2.160
Female 126,375 1,348

Arts Entertainment and Recreation

Total 1.622
Male 17,137 1,870
Female 7,773 1,069

Source:Compiledfrom The FederalDemocraticRepublicof EthiopiaCentralStatisticalAgency.June2014.
fi A n a IRgpobriorthe2013NationalLaborForceS u r v gpy71i 72

A 2010 PopulationCouncil and UNFP study shedfurther light on womerés income patternin

sevenregions.It foundthat asidefrom professionalsandteachersthe highestsourceof income
for Ethiopianwomenwassexwork. As Table9 belowshows,on averagevomenspent43 hours
on sex work, and they earnedapproximagly $58 a month. By contrast,salespersonsffice

assistantsandmessengerspentanaverages1 hoursandearneda mere$37 for the month.Other
work alsorequiredmore hoursbut generatedessincome.For instance womenin servicework
suchaswaitres@ng only earneds13amonthbut hadto work anaverageof 40 hoursaweek.The
higherwagein lines of work suchassexwork thuslureswomeninto livelihoodsthatpotentially
endangetheir healthand safety, createsa disincentiveto pursueotherlines of professionalor
skilled work, andconcentratesvomenin low skill andeasyentryjobs.
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Table 9: Earnings and Number of Hours Worked by Type of Work

Occupation Mean Earnings in the | Mean Hours Worked
LastMonth ($) in LastWeek

Waitresswaiter,barker 13 40
Domesticworker, cleanernanny,etc. 14 44
Constructionporter,daily laborer 17 33

Farmer poultry keepergtc. 19 27
Smallscalefood or drink production 20 31

Pettytrade 22 34
Hairdresserdressmakertailor 24 41

Trades (mechanic, carpenter, plumber,| 28 44
masonglectrician)

Salespersongffice assistantiessenger| 37 51
Sexworker 58 43
Professionalteacher 69 38

SourcePopulationCouncilandUNFPA i Et h iGengderSarvey p.21

Femalesby Categoryof Workers

While female labor force participation in Ethiopia is high, gender patterns by types of

employmentreveal that work associatedvith men and masculinityis often out of reachto

women.For instance,Table 10 from the 2013 Ethiopian Time Use Survey (ETUS) showsthat

natonally, Ethiopian girls and women 10 years and older dominate elementaryoccupations
(48.206 comparedto menandb o y27.&%0) and serviceand saleswork (12.5% comparedto

me n @.@6). While skilled agricultural, forestry, and fishery workers accountfor a large
percentageof both male and female employment,men dominateemploymentin such fields,

accountingfor 52.8% Given the fact that most Ethiopiansresidein rural areasandthat one of

the most important developmentfoci of the country is agricultural growth, the gendered
employmentdiscrepancyin this field suggestghat women are not equal beneficiariesin the

largesteconomicsector.
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Table 10: Percentageof Males and FemalesTen Years and Older, by Occupation

Major Occupational Groups

Male | Female

Managers 0.8 |0.3
Professionals 23 |11
TechniciansaandAssociateProfessionals 19 |12
Clerical SupportwWorkers 04 |0.7
ServiceandSalesWorkers 7.0 |125
Skilled Agricultural, Forestry,andFisheryWorkers| 52.8 | 28.1
CraftandRelatedTradesWorkers 55 |74
Plant,MachineOperatorsandAssembles 1.7 |0.2
ElementaryOccupations 27.4 148.4
OtherOccupations 0.1 |0.0
Not Stated 0.1 |01

Source: The FederalDemocratic Republic of Ethiopia Central Statistical Agency, fiEthiopia Time Use Survey

2013 p.25

The ETUS alsorevealedgendervariationsin the type of work donein rural or urbansettings As

Table 11 shows,urban men and women participatedin serviceand sales,one of the largest
economicsectorsin the country, at a much higher rate than both rural men and women.
However,urbanwomentendto be moreconcentratedh this sector(39.5%)ascomparedo men
(22.9%). There are also inequitiesbetweenmen and womenin rural areas;for instance,the
percentag®f menin skilled agricultural,foresty, andfisheryis almostdoublethat of womergs,

with 61.9% of theformerfoundin this field comparedo 32.1%o0f theirfemalecounterparts.

Table 11: Percentageof Males and Femalesin Major Occupational Groups in Serviceand

SalesSectors

Occupation Urban Rural

Male Female |Male Female
Managers 3.5 1.7 0.3 0.1
Professionals 9.8 5.1 0.7 0.3
TechniciansandAssociateProfessionals 7.3 5.4 0.8 0.4
Clerical SupportwWorkers 2.1 3.9 0.1 0.1
ServiceandSaleswWorkers 22.9 39.5 3.5 7.4
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Skilled Agricultural, Forestry,andFisheryWorkers 10.6 6.7 61.9 32.1
CraftandRelatedTradesWorkers 14.0 11.9 3.6 6.5
Plant, MachineOperatorsandAssembles 7.7 0.8 0.4 0.1
ElementaryOccupations 21.6 24.9 28.6 52.8
OtherOccupations 0.1 0.0 0.0 0.0
Not Statel 0.3 0.1 0.1 0.1

Source: The FederalDemocraticRepublic of Ethiopia Central Statistical Agency, fiEthiopia Time Use Survey
2013 p.25

Overall,womentendto provideunpaidfamily labormuchmorethanmen,althoughrural women
are at a particular disadrantage.Half of urbanwomen and two-thirds of rural womenin the
ETUS surveywereseltemployedor unpaidworkers,with rural womenreportinganevenhigher
level of laborexpenditurén householerelatedactivities>® Men in both urbanandrural contexts
engagedn suchactivitiesfar lessfrequentlythanwomen;for instancewhile 36% of employed
men and womenin urbanareasare self-employed,20% of womencomparedto 11% of men
performunpaidfamily work 1>t

Similarly, a2010gendersurveyconductecamong8,000womenagesl5i 49 in sevenregionsby
the PopulationCouncil foundthatonly 36% of the womensurveyedhad everworkedfor pay®2
Urbanwomenfaredbetterthantheir rural counterpart§45% and 30% respectively)n termsof
remuneratiorfor their labar.'>3 Regioral variationsalso existed:67% of womenin Tigray, 54%
Addis Ababa,and43%in OromiyaandAfar hadworkedfor pay!>*

CSA.fi Et h iTimgUseSurvey2 0 1 8.260
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Dimension5: Accesgo Resources

Accessto resourceds one of the key indicatorsof w o me paitisipationin the knowledge
scciety. While w 0 me ac6esdo Internetandcell phoneds a clearindicationof their ability to

participatein the knowledge socidy, their capacity to utilize such technologiesis closely
intertwinedwith their ability to acces®therresourcesncluding: housing,land, personakffects,
creditandsavingsservicestransportationandelectricity.’>*>Wo me madkesso resourcess also
linked to their ability to earnincome which in turn allows themto becomeentrepreneursnd
driversof theknowledgescciety.

Ownershipof Land,Housesand Other Property

Ethiopian women are on the margins of property and asset ownership. The Ethiopian
Demographi@andHealthSurveyof 2011(2011DHS) foundthatoverall, womenownedproperty
at a lower ratethanmen. For instance for thosebetweenl5 and 49 yearsold, roughly 27% of
menown a houseor land aloneand jointly comparedo roughly 13% of women!*® Urbanand
rural womenalso showedvariationsin the type of assetghey own with 60% of rural women
havingland comparedo 18% of urbanones.Ruralwomenalsoownedhomesmorefrequently,
with 66% owninghomessolely or jointly comparedo 30% of their urbancounterparts.

A 2010 study by the PopulationCouncil and UNFPA also providesa glimpseinto patternsof
female property ownershipin sevenregions®’ As Table 12 shows,95.8% of rural women
ownedtheir own placecomparedo 45.8%of urbanwomen.The surveyalso showsthat urban
women tendedto rely on the state for housing, mainly renting their homesfrom kebeés
(governmenirganizecheighborhoodssociatins)andfrom privaterenters.

Table 12: Percentageof Urban and Rural Females Who Own/ Rent Their Homes

Characteristic Urban (n=3,242) | Rural (n=5,134) | All (n=8,376)
Own Residence 45.8 95.8 76.0
Rentfrom Kebele 16.5 0.1 6.6

Rentfrom PrivateOwner |32.2 1.3 13.6
Other(includesprovided |5.5 2.8 3.8

by relativesor employers)

155 HuyerandHafkin, Engenderinghe KnowledgeSocidy, p.81

156 The FederaDemocraticRepublicof EthiopiaCentralStatisticalAgency(CSA).March2012A Et hi opi a
DemographiandHealthSurvey2011(2011D H S )(Addis Ababa,Ethiopial CF InternationalCalverton,
Maryland,USA), p.252
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SourcePopulationCouncilandUNFPA. fiEthiopiaGenderSurvey p.8

Despitethe fact thaturbanwomenarelesslikely to own property thanrural women,the former
tendto haveaccesdo otherresourcessuchastoilets in their residentialfacilities. As Tablel3
shows,5.3% of urbanwomen comparedto 0.3% of rural womenhad accessto private flush
toilets. Rural women,on the otherhand,had greateraccesgo private pit latrines(42.7%)than
urbanwomen,who haveto sharepit latrineswith others(44.1%).By contrast,52.1% of rural
women have to use fields and forests as toilet facilities, comparedto only 11.8% of urban
women. Thus, despiterural womergs higher likelihood of home ownership thar accessto
sanitationfacilities waslower.

Table 13: Toilet Facilities in Domiciles

Type of Toilet/Latrine Urban Rural All
(n=3,242) (n=5,134) (n=8,376)
Improved 87.7 47.7 63.6
FlushToilet, Private 53 0.3 2.3
FlushToilet, Shared 1.6 0.1 0.7
Pit Latrine,Private 36.2 427 40.1
Pit Latrine,Shared 44.1 4.5 20.3
Other(includese.g.office, school,and 0.5 0.2 0.3
neighborstoilet)
NonIimprovedSource 12.3 52.3 36.4
Container(from household) 0.5 0.2 0.3
Field or Forest 11.8 52.1 36.1

Source:PopulationCouncilandUNFPA fiEthiopiaGenderSurveydp.10

While rural womenhave betterchancesof home ownershipthan urbanones,the latter havea
higher likelihood of owning personaleffects. The 2013 Ethiopian Time Use Survey (ETUS)
found that overall womenin urbanhousehold$had more accesgo timesavingapplianceghan
rural women, affording the former more time to spendon commutingand communications>®
Womenin urbanhouseholdsiso hadhigherlevelsof ownershipof personakffectsthanwomen
in rural households?® Furthermorewomenin 90% of rural householdsookedwith firewood,
comparedto 56% of womenin urban households$®® Despitefaring better than rural women,

BCSA.i Et h iTimeUseSurvey2 0 1 B.320
19 |bid. p.9
160 |bid., p.32
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urbanwomensdtill hadlimited ownershipof personakffects:only 17% ownedrefrigerators14%
electricalstoves andlessthan5% ownedcarsor computerdhternetin the home!®!

The control of assetavasalsogenderedwith womenin bothrural andurbansettingsexergsing
more control over smallscale assetswhile men exerted control over vehicles and farm
equipment®? More specifically, womencontrolleddecisionsover vehiclesand farm equipment
in lessthan20% of urbanandrural householdswith the remainderof householdshavingjoint
ownershipor mencontrollingtheseasset$®® However,urbanareasshowedmoreequity between
maleandfemaleownershipof asset@andresources®

Women® Accesdo Credit,Loans,and Venture Capital

The Growth and TransformationPlan expresslyaimedto bolster accessto saving and credit
services,viewing accesdo financial resourcesas a way to integratewomenintothec ount r y 6 s
developmenplan®® Therearenew efforts underwayto extendcreditto women,to bolstertheir
savings,andto provide loansfor small businesdevelopmentThe gainsare modest,however.
The2010PopulationCouncilandUNFPA surveyof womenin sevenregionsfound,for instance,

that only 5% of urbanrespondentsind 6% of rural respondent$iad receivedsmall amounts of

creditto startor expandbusinesseandthatan overwhelmingmajority (81%) felt thatcredithad
improvedtheir lives %6 In 12% of the casespeopleotherthanthe womenwho receivedthe loan

usedthe money, with borrowed funds misusedprimarily by spouses(54%).1%” Most of the
womenreportedmakingtimely paymentshowever with only 5% reportingdefaults®8

Ethiopianw 0 m e sadirsgsare also quite low. The PopulationCouncil study found that only
14% of urbanwomenand 8% of rural womenhadsavedmorey for emergenciesand otheruse,
with urbanwomensavingmorethantheir rural counterparts®® Thereareencouragingignsthat
savingsamongwomenaswell asamongthe generalpopulationare on the rise, however.In the
pasttwo years,the governmenthasbeenpromptingbank savings,by providing incentivessuch
ascarsandotherwinningson radio andtelevision,althoughofficial sexdisaggregatedatadoes
notyetexist.
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Shareof WomenUsinginternet and CellPhones

Thec o u n telegnémsinicatiorservicesareinefficient andlack a skilled workforcel’® Studies
in the period prior to 2012 showedthat Ethiopia had one of the lowest ICT penetrationsn
Africa. Nonethelessthe governmentasimpressivepolicy positionson ensuringw 0 me fuld s
participaion in the ICT center.For instancethe nationallCT policy of Ethiopiaexplicitly states
thatit i s u p phedevelspmendf ICT systemsand programshat enhancehe participationof
womenandthed i s a b’'iAkhdughya 2008surveyundertakerby RIA of ICT accessainduse
across17 African countriesincluding Ethiopia showsthat Ethiopian womergs use of mobile
phoneslaggedbehindthat of menl’?in the last 3 years,Ethiopia®s mobile useincluding the
shareof femaleusershasgrown exponentially.Datafrom Ethio Telecom the stateownedsole
providerof phonesand Internet,showsthat the total numberof mobile subscribersn Ethiopia
hasnow exceededtO million andbetweenAugust2014andMarch 2015,the periodfor which
sexdisaggregatedatawastracked, 20% of the half million newsubscribersverewomen?’®

Questionsof genderequity in termsof useand accessemainunclear,however.Accordingto
findings from R I AZ0%2 study, useandaccesgssueswere significantareasin which women
were at a distinct disadvantagé’® The higher the income and educationlevels of women,the
higherw o me adopgionof mobile phonesbecamé-”® The studyfurther found thatin Ethiopia,
beinga womanheld a statisticallysignificant negativecoefficientto mobile phoneadoption a
finding thatdid not hold true for marriedmen!’® Thus,beingfemaleandmarriedin Ethiopiaare
importantfactorsthathaveanimpacton the accesgo anduseof mobile phonesThe RIA study
shows that mobile phone ownership and Internet use are also positively correlated with
education andthat Ethiopialags behindmostof the othercountriesin termsof educationevel
attainedwhichin turn affectsthelow level of ICT usel’’ As the studynoted,w 0 m e acéesso
anduseof ICTssuchasmobile phones i ¢ @ncreaseo n ecbamcef gaininga higherlevel of
e d u ¢ a Thusghboosting Ethiopianuse of ICTs canfi i mp ftleeiv] educationl e v and, 0
hencemitigatethe effectsof beingdisadvantagedueto beingfemalein Ethiopial’®

Ethiopianwom e n gatsernsof Internetusearenot well understoodalthoughsomedatasuggests
thatwomenandmenusethe Internetdifferently. ForinstanceR | AZD@7%-2008studyfoundthat
althoughboth men and womenwere very low usersof the Internetin Ethiopiain general,of
thoselb5 yearsor olderwho wereusingthe Internet only 1.1%of Internetuserswerewomenas

17%dam,Lishan.2012.fi Un d e r swhatis ltappenggn ICT in Ethiopia:A Supply andDemandSide
AnalysisofthelCTSect or 0

171 FederaDemocraticRepublicof Ethiopia.ii T HethiopianNationallnformationandCommunicationTechndogy
(ICT)P o | iwevw.eicida.gov.et/Downloads/Policies/ICT_Policy English.pdf

172 DeenSwarray Mariama,Alison Gillwald andAshleighMorrell. 2012.i4 L i ftheVeil gnICT Gender
Indicatorsin A f r i Researd®CT Africa andUniversityof CapeTown, p. 29

173 bid.

174 DeenSwarrayet.al. fi L i ftheVeil gnICT Genderndicatorsin Af r ip2a, o

175 1bid., p.27

178 1bid.

71bid., p.20

1781bid., p.21
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comparedo 3.9%of men16 andover!’® Furthermore74% of EthiopianmaleInternetusersvs.
34.7% of female Internetusersfirst accessedhe Intemet on their mobile phones,and more
women(65.3%)thanmen (26%) accessethe Internetfrom a computert8 While thesefindings
raiseimportantquestionsaboutaccesgso bothmobile phonesandInternet,they needupdatingin
light of the recentexplosionof mobile phonesubscriptiongn Ethiopiaaswell asthe growing
numberof womenmobile users which haveopenedup new waysfor womento accessanduse
the Internet Latestdata,however,on Ethiopiaasa whole showsa low level of Internetaccess
via mobile phones,with 80% of its mobile phonesunableto connectto the Internet 8thus
limiting their usefulnessn a knowledgesociety.

The lack of consistentsexdisaggregatediatais a major obstaclethat prevens accurateand
recentknowledgeof female mohle ownersand their use patterns.As the director of Ethio
T e | e £GemiérBureaunotes,i g e ndéaggregations the biggesthurdleto understanding
and expandingfemale participationin ICT andin all developmenfprojectsin the country. In
every govanmentministry and other policy meeting,we haveto screamé g e ndidaggregated
d a t ®¥2.TiBeddirector, a well-respectedformer guerrilla fighter and a powerful figure in
Ethiopianpolitics, acknowledgeshat her political statureusuallyendsup pushingthe agencyto
disaggregatéts userdata,but evenher advocacydoesnot guaranteenstitutionalizationof data
disaggregatiorby gender As sherecalls,ii e v at our departmentneeting,it is when| look at
the sign up sheetsandinsist on disaggregatingventhe attendancdist that peopleremember |t
is not until they seemy facethat they remembetto track genderspecificdata.We will haveto
continueraisingthe issueof sexdlsaggregatedatauntll it becomesecondnaturelike washing
o n eacanthemor ni¥h g. o

Useby Womenof Railroadsand Other Transportationinfrastructure

Thereis no sexdisaggregatedataavailablein Ethiopiafor thisindicator.

Accesf Womento Electricity

Although official sexdisaggregatedataregardingwomerts accessto electricityis scarcesome
studiesshedlight on womerts patternof electricityuse Forinstance,The 2013ETUS foundthat
both urban and rural areashave limited accessto energysourcesand that women bear the
overwhelmingburdenof domesticresmnsibilities, including the gatheringof energysources
suchasfirewood 8 Consequentlythe lack of accesdo resourcesuchasenergyandwaterhas
implications for womerts lives, including how they use their time. Rural women were at a
distinct disadvatage: while 90% of urban householdsused electricity, only 8% of rural
householdslid so. Thus,womenin rural household$adto rely on otherenergysoures in 53%

179 |bid., p.32
180 |bid., p.33
181 The World Bank, World DevelopmentReport 2016,

http://www.worldbank.org/en/publication/wdr2016 .

182\Wzo. Yalemzewd GendeBureauDirector, Ethio Telecom.PersonaCommunicationJune2015
183 pid.

184 CSA. EthiopiaTime UseSurvey2013,p.31
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of rural householdskerosenetorches,wood, and dung were the main sourcesof lighting.18°
While both rural and urbanwomenrelied on wood for cooking, the latter had accesgo other
sourceof fuel suchascharcoal(25%), electricity (13%), and evenkeroseng6%), while rural
womenrelied mostly (almost90%) on firewoodfor food preparatiort8®

The Population Council Ethiopia Gender Survey also revealed some hard realities about

womerts accesdo energysources The study, like the ETUS, found that mostwomenwho are
responsibldor the householdcookingdid not useelectricity for meal prepaation. As Table 14
shows, fewer than 1% of the women surveyedoverall usedelectricity for cooking This low

relianceon electricity for cookingheld true evenfor urbanwomen,only 0.9 of whom cooked

with electricity.

Table 14: Energy Sourcesfor Cookingin Urban and Rural Areas

Main Type of Cooking Fuel | Urban (n=3,241)| Rural (n=5,140)| All (n=8,381)
CollectedFirewood 14.1 78.6 53.0
Purchasedrirewood 38.2 5.0 18.2
Charcoal 23.0 0.4 9.9
Leaves/DungCakes 15 13.5 8.7
Kerosene 15.5 0.1 6.2

Butane 6.5 0.0 2.6
Electricity 0.9 0.2 0.5

Other 0.3 2.1 1.4

SourcePopulationCouncilandUNFPA, fiEthiopiaGenderSurveyo p.10

185 | bid.
186 | bid.
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Dimension6: Women@ Agency

The extent to which women exercisethe freedom to make decisionsin their homesand
professionalives aswell asin their societys political processs animportantindicatorof their
overall ability to be participantsandbeneficiariesof the knowledgeeconomy!®’ Thus,womerés
presencen political office at the local and nationallevelsis animportant variablein assessing
their agencyin political processespolicy formulation,andresourceallocation.Womergs ability
to make decisionsabout their bodies, including their ability to determinewhetherto have
childrenand how many childrento birth without duress,is also animportantindicator of their
ability to exertthemselvesreelyin the knowledge't®

Womenin Government

Over the pastdecade femalepolitical participationin Ethiopiahasbeenrising, althoughthere
remainsa gap betweenmale and female participationrates.In 2015, the country held its fifth
roundof generalelections,in which over 90% of the 36.8 million registeredvotersparticipated
in the parliamentaryelections'®® Out of the 5,819 candidatesvho ran for office, 21.8% (1,270
were women, although this figure is not the final humberof seatswomen won, which the
NationalElectionBoardhasnot yet madeavailablet®°

Table 15 below showsthe genderbreakdownof the fourth election cycle at the level of the
Houseof Peoplés Repesentativef the Ethiopian Peopleé RevolutionaryDemocraticFront
(EPRDF),the leadingpolitical party. Womenrepresentativemadeup 29.8%overallandin the
Tigray, Amhara,and Addis Ababaregions femalepolitical representatiosurpasse®0%. Other
political partieshadno seas held by women.

187 HuyerandHafkin. 2007.Engenderinghe KnowledgeSociety p.81

188 1bid., p.82

ByWinsor,Morgan.fiEthiopiaElections2015:Ruling PartyDeclaresHistoric 100 Percentictory In Parliamentary
P o | InterpaionalBusinessimes June23,2015.http://www.ibtimes.com/ethiopialections2015ruling-party-
declareshistoric100-percemntvictory-1979220

190 NationalElectoralBoardof Ethiopia.2015.ii G e n ElectiohPoliticalpartesCandi dat ur es . 0
http://www.electionethiopia.orgié)
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Table 15: Dispersion of Seats Among Political Parties Having Representationsin the
Fourth Houseof People®Representatives

Number | Name of Parties Dispersionof Seatsin the HPR
F |M |Total Seats| Total
% Women

EPRDFMembers

1 TPLFEPRDF 13 |25 |38 34.2
Tigray PeopleSeatsn theHPRR

2 ANDM 46 |92 |138 33.3
AmharaNationalDemocratidMovement

3 OPDO 47 131|178 26.4
OromoP e o p Demd@cmsticOrganization

4 SEPDM 36 |87 |122 29.5
SouthEthiopianPeopledDemocraticMovement

5 Addis Ababa 7 |15 |22 31.8

6 Dire Dawa - 2 |2 0
Seatof EPRDF 149| 351|500 29.8

Non-EPRDF Parties

7 BGPDUF 2 |7 19 22.2
BenishangulGumuzPeopl® BemocratidJnity Front

8 APDP 1 |7 |8 125
Afar P e 0 p DemdcmticParty

9 GPDM - 3 |3 0
GambellaPe o p IDenb@aticMovement

10 SomaliPeopleDemocraticParty - 23 |23 0

11 HNL - 2 2 0
HarariNationalLeague

12 Private - 1 |1 0

13 E.P.D.Unity Forum - 1 1 0
EthiopianP e o p DemdcmticUnity Forum
Total EPRDFandNon-EPRDF 152| 395|547 278

Source:Compiledfrom NationalElectoralBoardof Ethiopiadata
Despitetheincreasén w 0 me poétisal participation,onemustnot overlookongoingobstacles

womenfacein their ability to paricipatein Et h i qoglifical pracessThe presengovernment,
which hasbeenin powersince 1991 was the sole winner of every seatin the 2015 election,
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raisingquestionsaboutthe extentof democratigpolitical participationin the country, especially
for women For instance,in January2009, the governmeh enactedthe Charitiesand Societies
ProclamatiorNo. 621/2009f Ethiopia(Civil SocietyLaw or CSOlaw), which prohibitsforeign
nortgovernmentalorganizations(NGOs) from engagingin advocacyin the fields of human
rights,w o mesmights,c h i | dights,adigability rights, citizenshiprights, conflict resolution,
or democraticgovernancelt also affects local NGOs that receive more than 10% of their
funding from foreign sources,deemingthem foreign NGOs. This law has crippled Ethiopian
w 0 me graugsin the countrythathavereliedon externalfundsto carry outadvocacyon behalf

of women?91

Fertility Ratesand ContraceptiveUse

The Ethiopiangovernmer aim hasbeento reducethe averagenumberof childrenborneto a
womanto 4.0 by 20151%? In 2014,the averagenumberof childrenperwomanhaddecreasedto
4.1,adropfrom 4.8 childrenin 2011and5.4in 20051% The dropis observedn both urbanand
rural regions:in the lastdecadeyural womerés averagenumberof childrenhasdecreasedrom
7.0to 4.6, while thatof urbanwomenhasdecreasefrom 5.2to 2.3 children®*

Despitethesepromisingtrends,therearesignificantdifferencesn w o me ferdilisy ratesacross
incomeand educationlevels, administrativeregions,and betweenurbanand rural women.For
instance,between2000 and 2011, fertility ratesin the Somali, Afar, and BenishanguGumuz
regionsincreasedy 39%, 14%, and4%, respectively:®>® For the sametime frame fertility rates
droppedin the Amhararegion by 24%, in Addis Abababy 17%, andin SNNP and Tigray by
13% each*®® In 2014, thesevariationsstill held true; womenin Addis Ababahad an averageof
1.7 children while womenin the Somali region had 6.4 children!®” Moreover, despitethe
significant decreasesn Tigray, Oromiya, and SNNP, these regions along with Afar and
BenishangulGumuzstill hadfertility rateshigherthanthe nationalaverage'®®

Fertility patternsin Ethiopia correspondo educationlevel, with educatedvomen,particularly
thosewith a secondaryeducationor higher, having fewer children (2 per woman)thanwomen
who have no education(5 children per womar).% Similarly, womenin the highestwealth
quintile had fewer children. In this group, womenhad 2.5 children on average comparedto
thosein thelowestquintile, who boreanaverageof 5.4 children2%

191 Centerfor InternationaHumanRights.November2009.iSoundingheHorn:E t h i oCpvil SodesylLaw

ThreatengdumanRightsD e f e n f&thweestePriUniversity Schoolof Law.

192 Teklu Hailemariam Alula SebhatuTesfayiGebreselassid®dugust2013.i C o mp o of EertilitysChangen
Ethiopia: FurtherAnalysisof the2000,2005,and2011Demographi@andHealthSu r v @.48 , 0
B¥CSA.fi Mi DHSof2 0 1 g.270

194 bid., p.30

5 Tekluetal.i C o mp o of EertilitysChangén Et hi @i a, 0

196 |bid.

97CSA.fi Nhi DHSof2 0 1 g.290

198 |pid.

1991bid.

200 |pid.
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Thedeclinein fertility ratesis largely dueto the disseminatiorof contraceptiveshroughoutthe
country. According to surveyresultsfrom the Mini DHS of 2014, awarenes®f contraceptive
methodsbetween2000 and 2014 hasgrown steadilyamongEthiopian womenand particularly
amongmarriedwomen,97% of whom reportawarenes$®* Actual useof contraceptivestoodat
29% for all women but was higher amongmarried womenat 42%2° The governmentis the
major provider of moderncontraceptiveswith 87% of usersobtainingtheir methodfrom the
state and health centersand health extension workers2°® The most common method for all
womenwas injectables,althoughthe use of other forms of birth control, such as IUDs and
implantsincreasedo 43% and 11% respectivel\’** Disturbingly, w 0 me aw@renesof male
condomuseplummetedby 6% 2% Given Ethiopianw 0 me highervulnerability to HIV/AIDS
infection, this drop in contraceptivemethodsthat also help preventSTDsis an alarming trend
thatthreatengo erodew 0 me agéngysignificantly.

Improvedaccesdo contraceptiveslecreasethe numberof unintendedregnancie$or Ethiopian
women. Nonethelessjn the event of unwantedpregnancy,Ethiopian women have limited
recourseAbortion s illegal in Ethiopia,with the exceptionof casesnvolving rape,incest,fetal
ormo t h lder eddangermenenda minor or a womandisabledin sucha way thatit prevents
herfrom caringfor a child.?°® The lack of safeandlegal abortionmears thatsix in 10 abortions
in Ethiopiaareunsafe?’’

21CSA. A Mi DHSOf2 0 1 g.340

202 |pid.

203|pjid. p.39

204 CSA.fi Mi DHiSof2 0 1 g.340

205 |pid

206 Guttmachelnstitute.ii F a enUrintendedPregnancyndAbortioninEt hi opi a. 0
https://www.guttmacher.org/pult8-UP-Ethiopia.pdf

207 | bid.
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Dimension 7: Opportunity and Capability

Whetheror not women(andgirls) canaccesopportunityand capabilityat the samerateasmen
(andboys)in a societyhasanimpacton thetheir ability to fully benefitfrom andcontributeto a
knowledge society2°® This indicator assessegactors such as girls and womerés accessto
educatiorandtheir ability to accesgob trainingsothattheycanupgradetheir skills andcontinue
to becomelifelong learners.Poa literacy rates, high rates of school dropout, low rates of
enrollmentin highereducationand especiallyin STEM fields, andlimited accesgo on-the-job
training are all factors that adverselyaffect their entry into knowledgeeconomiesand their
ability to becomeagentsof changeandinnovation?®®

LiteracyRate

With a 41% literacy rate in 2014, Ethiopianwomen have one of the w o r | lavéssliteracy
rates?1° This statistic meansfewer than half of women hawe the ability to read and write.
Nonethelesspver the courseof thelastdecadethe countryhasmadestridesin educatingvomen
betweerthe agesof 15 and19, whereit achieveda 70% literacyrateby 201421 It hasbeenless
successfuin improving literacy among45 and49 yearold women however whoseliteracyrate
is a mere18%?2%? Ethiopianw 0 me litéiagy ratealsovariesby incomelevel anddependingon
whetherwomen live in urban or rural areas.The higher w o me iméome, the higher their
literacy rate; in 2013, the literacy ratesfor women in the wealthiesthouseholdswas 72%,
comparedo 17%for womenin the pooresthousehold$!® Womenin urbanareasalsofare much
better,as71% areliteratecomparedo 32%of ruralwomen.

Acrossthe board,w 0 me litdyagy ratesare lower thanthoseof their male counterpartsTable
16 showsthe proportionof urbandwellersagedtenandabovefor 2012.Evenin areaswith high
ratesof femaleliteracy, like Addis Ababa(80%) and SNNP (76.5%),m e n ldesacy exceeded
w 0 me by@wer10 points.Menin Addis Ababahada 93.2%literacyratewhile SNNPmenhad
a 90.7%rate. In somecaseshowever, womenin urbanregionshad higher literacy ratesthan
menof someregionsand rural areas.For instance,womenin Addis Ababahada much higher
literacy rate (80%) comparedo both womenand menin Afar (women53.2%andmen73.9%)
and Somali(women47% andmen 75.4%).Somaliwomenwerethe mostdisadvantagedyith a
literacyrateof lessthan50%.

208 HuyerandHafkin, Engenderinghe KnowledgeSociety p.82
209 | pid.

20CSAi Mi DHSof2 0 1 g.240

211 |pid.

212 |pid.

213 |pid.

59



Table 16: Proportion of Urban Population Aged Ten Years and Above by Regian, Sex,and
Literacy Status

Region Literacy Status

Literate llliterate

Total | Male | Female| Total | Male | Female

COUNTRYTOTAL | 80.2| 89.4 72.2| 19.8| 10.6 27.8

Tigray 79.6| 90.8 71| 204 9.2 29
Afar 63.1 739 53.2| 36.9| 26.1| 46.8
Amhara 745| 86.3| 655 255| 14.7| 345
Oromiya 81| 89.8| 72.6| 19| 10.2| 27.4
Somal 61.1 75.4 47| 38.9| 24.6 53

BenishangulGumuz| 74.5 83 66.3| 25.5| 17 33.7

SNNP 83.4| 90.7 76.5| 16.6| 9.3 23.5
Gambella 79.1| 88.8 71| 20.9| 11.2 29
Harari 83.3| 93.2 745 16.7| 6.8 25.5
Addis Ababa 86.4| 943 80| 13.5| 5.7 19.9
Dire Dawa 76.1 89 64.6)| 239 11 354

Source:FederalDemocraticRepublicof EthiopiaCentralStatisticalAgency. SeptembeR012.7 A n a IRgpbriorc
the2012UrbanEmployment/Unemploymer8urveyo p.21

Net Primary,Secondaryand Tertiary Enrollments
Primary Education

Primaryeducationin Ethiopiaincludesgradesli 8. Between2008and 2013, overall enroliment
increasecdhationally by 2.9%.214 As Table 17 shows boys and girlsd net enrolimentrateshave
beenconvergingn thelastfive yeas.

214 The FederalDemocraticRepublicof EthiopiaMinistry of Education(MoE).fi E d u ¢ StatistiesAnnual
Abstract2 0 1 2 /p.2&8 . ©
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Table 17: Net Enrollment at the Primary Level

Year Boys Girls Total
2008 09 84.6 81.3 83.0
2009 10 83.7 80.5 82.1
201011 87.0 83.5 85.3
201112 86.8 89.9 85.4
2012 13 87.7 84.1 85.9

SourceFederaRepublicof EthiopiaMinistry of Education, i E d u ¢ StatistiesAnnual Abstract2 0 1 2 /p.273, 0

Despitethe growth of femalestudentenrollment,regionalvariationsabound As Table18 shows,
the female studentsin Tigray, Afar, and Amhara Dire Dawa exceededthat of boys2%® In

Oromiya, Somali, BenishangulGumuz, SNNP, Ganbella, Harari, and Addis Ababa, male
studentenrolimentwashigherthanthat of girls. GirlsGratesin Afar (44.9%6), Oromiya(80.6%),

Somali(80.8%), Harari (69.1%), and Addis Ababa(67.8%) werealsobelowthe nationalrate of

84.1%. Meanwhile ,bothboysandgirls in Afar laggedbehindall otherregions.

Table 18: Net Enrollment Rate by Regionand Sex

Region Boys | Girls | Both
Tigray 91.0 |93.1 |92.0
Afar 38.9 1449 |415
Amhara 90.3 |93.1 |91.7
Oromiya 87.2 |180.6 |83.9
Somali 82.6 |80.8 [81.8
BenishangulGumuz| 98.8 |84.4 | 91.6
SNNP 92.8 |84.9 |88.9
Gambella 102.3/93.2 | 98.0
Harari 80.5 |69.1 |74.8
Addis Ababa 715 |67.8 ([69.4
Dire Dawa 81.3 |90.5 |85.9
National 87.7 |84.1 |85.9

SourceFederaRepublicof EthiopiaMinistry of Educationfi E dationStatisticsAnnual Abstract2 0 1 2 /p.283 , 0

215 bid.
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The GenderParity Index (GPI) measuresnale to female grossenrollmentratio (a situationof

equalitybetweerboysandgirls is equalto 1). In 2012 13, genderparity hadnot beenachieved,
eventhoughenrdiment of girls in primaryschoolshadsteadilyincreagd?!® Table 19 showsthe
GPIfor all regionsfor primarylevel studentsWhile the Amhara,Tigray, Addis Ababa,Somali,
and Gambella regions were closing the gender gap in primary education, regions like

BenishangulGumuzandHararilaggedfar behind.

Table 19: Gender Parity Index by Region

Region GPI
Tigray 0.99
Afar 1.10
Amhara 1.01
Oromiya 0.91
Somali 0.97

BenishangulGumuz | 0.81

SNNP 0.90
Gambella 0.92
Harari 0.84
Addis Ababa 0.98
Dire Dawa 0.90
National 0.94

SourceFederaRepublicof EthiopiaMinistry of Education AiEducationStatisticsAnnual Abstract2012/139 p.27

The Ministry of Educationcollects dataon the repetition rate, a measuremendf how many
studentgemainin the samegradefor two or more consecutiveyears. Surprisingly,as Table 20
shows,in 2012/13 boygrepetitionratewashigherthangirls.6 The data underscorsthefact that
if providedthe opportunity, girls stay and do well in school,and thus that there needsto be
sustainedndsystematieffort to supportthe educatiorof Ethiopiangirls.

216 MOE 201213,p.29
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Table 20: Repetition Rate By Regionand Sexfor Primary Education (Grades1i 8)

Region Male |Female | Total
Tigray 1.4 1.1 1.3
Afar 8.3 7.9 8.1
Amhara 8.9 7.6 8.2
Oromiya 9.3 8.7 9
Somali 0.2 0.3 0.3
BenishangulGumuz | 12.7 |12.6 12.7
SNNP 8.8 9.5 9.1
Gambella 8 7.8 7.9
Harari 9.5 7.4 8.6
Addis Ababa 1.7 1.3 15
Dire Dawa 6.4 6.6 6.5
National 8.1 7.7 7.9

*Somali hasthe lowestrepetitionrateandthis might be dueto inconsistencyn the consecutivey e a dats.lb could
also be that BenishangulGumuz, SNNP, Oromiya, Amhara, and Afar have repetition rates above the national
average.

SourceFederaRepublicof EthiopiaMinistry of Education fiEducationStatigics Annual Abstract2012/139 p.32

In additionto the repetitionrates,drop out ratesarealsoimportantindicatorsof g i rsliceeésn
early education.Table 21 showsvariationsin the dropoutratesof male and femalestudentsn
primary schools.Overall, SNNP, Oromiya, and Gambellahad higher dropout ratesthan the
nationalaveragdor both boysandgirls, andin Oromiyagirls andboysdrop out at the samerate.
Furthermorewhereadn Tigray, AmharaBenishangulGumuz,and Gambellaboysdroppedout
a a higherratethangirls, in Afar, SNNP, Harari, and Dire Dawa, the conversewas true, with
girls droppingout at a higher rate thanboys. The Afar region had the highestdropoutrate for
girls (15%asopposedo 10.3% for boys).
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Table 21: Dropout Rate by Regionand Sexfor Primary Education

Region Male | Female | Total Region |Male |Female |Total

Tigray 9.1 (7.7 8.4 SNNP 19.6 (205 20

Afar 10.3 [ 15.1 12.4 Gambella|17.3 |16 16.7

Amhara 15.4 |112.8 14.1 Harari 11.9 |17 14.3
. Addis .

Oromiya 18.6 | 18.6 18.6 Ababa -0.8 (0.3 -0.2
. Dire

Somali -13.3|-12.1* | -12.8 13.3 (14 13.7

Dawa
Benshangull 155 1113|118 | |National |15.9 |154 |157
- Gumuz

*N egativefiguresin SomaliandAddis Ababamight be dueto inconsistencyf consecutivey e adata 6
SourceFederaRepublicof EthiopiaMinistry of Education fiEducationStatisticsAnnual Abstract2012/13¢ p.34

Dropoutratesatthe primarylevel alsovary by gradelevel; in 2012/13 gradesl, 5, and8 had the
highestdropoutratesandgrade3 had the lowest,with 22.7%of first-gradersdroppingout before
reachinggrade? the following year?!’ Despitethe fact thatthesenumbershaveimplicationsfor
the overall scienceand technology successof girls in the cowntry, this daa is not sex
disaggregate@nd it is, therefore not clear at which gradegirls beginto disappearfrom the
scienceandtechnologyfields.

Secondarfducation

Secondaryeducationin Ethiopiaincludestwo levels, the first one grades9i 10, at the end of
which studentdakethe EthiopianGeneralSecondarfducationCertificateExaminationandthe
secondone, which includesgradesl11 and 1228 Dependingon ones score,gradesl1i 12 can
mean going through a preparatoryprogramfor higher educaton of TVETs. SecondaryNet
Enrolimenttracksthe enrollmentof ageappropria¢ children (15 16 yearsold for grades9i 10
and17i 18 for gradesl1i 12). In the past5 years,9i 10 gradeenrolmenthasgrownanaverageof
4.6%peryearand11i 12 grace enrolmert hasgrown15.0%?1°

While the gendergap has not beenfully eliminatedat the secondaryeducationlevel, girlso
enrollmentis quickly catchingup to andevensurpassindgoysi As Table 22 shows,in 2008/09,
the gap for grades9i 10 was 3.1 percentagepoints, with boys having a higher enrollment
percentagehan girls. For the years2011/12and 2012/12,however,girlsé enrolimentrate had
overtakerthatof boys.

2"MoE i E d u c StdtistiecsAnnual Abstract2 0 1 2 /p.B43 , 0
218 |pid. p.40
219 |pid.

64



Table 22: Net Enrollment Rate for SecondaryEducation, Grades9i 10

Year Boys% | Girls %
200809 |15 11.9
2009/10 |16.8 16.1
2010/2011| 16.4 16.2
2011/12 |16.9 17.6

2012/13 18.8 20.1
SourcefFederaRepublicof EthiopiaMinistry of EducationiEducationStatisticsAnnual Abstract2012/130 p.43

Despite the continuing improvementof the gender gap in enrollment, differencesin the
educationahttainmentof urbanandrural womenpersistat the secondaryor higherlevels.Only
7% of rural women, comparedwith 38% of urban women, have secondaryor higher
educatior??® Given the fact that most studentsare rural residents,t meansthat girls still lag
behindnationally.

TechnicalandVocatioral Educationand Training

Upon completion of tenth grade, studentstake the Ethiopian General SecondaryEducation
CertificateExaminationwhich determinesvhetherthey continueonto 11i 12 gradesor moveto
Technical and Vocational Education and Training (TVETS). Most TVETs, which are
governmenbperatedaim to generatea middle-level technicalworkforce,althoughsomeprivate
and NGO-run onesalso caterto school dropoutsand the marginalizedas a way to generate
incomefor them??! Although theseinstitutionstend to be poorly funded and have inadequate
infrastructure,they are important educationalsites and the governmenthas formulated new
policies and pouredresourcesinto their reform?22 As Table 23 indicates,femaleenrolmentin
TVETs remainsalmostequalto me 8. &n 2012/13,at 51.2%, female enrolment was slightly
morethanme n. 6 s

20CSA.fi Mi DHiSof2 0 1 g.220

221 KassahunMeseretOctober2011.fi G e nAhaysisof the TechnicalandVocationalEducaton andTraining
SubSectorin CreatingWomeninnovatorsandEntrepreneur;1 E t h i d-pderaDemocraticRepublicof
Ethiopia,Ministry of ScienceandTechnology(MOST), p.16.
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Table23: TVET Enrollment Trends

Sex 2008/09 2009/10 2010/11 2011/12 2012/13
Male 165,910 196,937 199,799 173,148 116,457
Female |142,591 158,483 171,548 157,261 122,427
Total 308,501 353,420 371,347 314,159 238,884
%

50.3 43.9 48.0 46.2 51.2
Female

SourceFederaRepublicof EthiopiaMinistry of Education fiEducationStatisticsAnnual Abstract2012/13¢ p.54
Higher Education

Higher Educationin Ethiopia includesundergraduatelegreesoffered for three,four, or more
years and specialization degreessuch as Masters and PhD programs. Table 24 shows
undergraduatenrollmentby programfor 2012/13in governmentand non-governmentowned
higher education institutions. Unlike primary and secondary schools, higher education
institutions have not made great stridesin closing the gendergap: the perentageof female
studentshoveredaround30% in 2012/13 Furthermore hon-governmentschoolshad a higher
enrolimentrate of femalestudentsat 42.6%, far aheadof the 27.9%of womenenrolled in state

ownedinstitutions.

Table 24: Percentageof Female Undergraduate Enrollment by Program

Ownership Total Female |% Female
Government 474,198 |132,226 |27.9

Nor+ 79,650 |33.915 [42.6
government

Total 553,848 [166,141 |30.0

SourceFederalRepublicof EthiopiaMinistry of Education fiEducationStatisticsAnnual Abstract2012/13¢ p. 57

Availability of On-the-JobStaff, Specializedraining

Datafrom the 2012 Urban Employmentand UnemploymentSurvey(Table 25) provides some
information about womerts accessto onthejob, staffspecializedtraining in urban areas.
Althoughit only addressethe urbanpopulationagedten yearsandabove,it doesprovide sex

disaggregatedatafor that group. Overall, femalesdo not have as much accesgo training as
males. Males receivedtraining at nearly twice the rate that women did (27.3% to 14.%4%

respectively.
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Table 25: Male and FemaleAccessto Training in Urban Areas

Region All Persons Training Status
Not Trained Trained
Total Male Female | Total | Male | Female | Total | Male | Female
Cour|1try 11,110,65% 5,168,014 5,924,639 79.6 72.7 85.6| 20.4 27.3 14.4
Tota

Source:FederalDemocraticRepublicof EthiopiaCentralStatisticalAgency. SeptembeR012.i A n a IRgpbriorc
the2012UrbanEmployment/Unemploymer@ u r v g32. o

The 2010 PopulationCouncil gendersurveyalso providessomeinsight into the natureof skills
training for Ethiopian women?22 The study found not only that skills training for women
remaired very low acrossthe regions,but thatrural womenwere at a greaterdisadvantag¢han
all groups.While only 10% of urbanwomenhadeverreceivedvocationalor skills training, the
numberbe@me alarmindy low for rural women,at lessthan1%.224 In termsof the type of skills
training availableto women,tailoring (10%), accounting(10%), computerskills (9 %), and hair
and beauty(8%) accountedor the bulk.2?® Furthermoreonly 2%, most of whom were urban
dwellers,hadreceivedentrepreneurshipr businesgraining and44% of themfailed to translate
their training into employmentwith 65% noting the lack of accesgo capital??® Although this
datadoesnot provide a picture of what is happeningto menin the regions,it doesrevealthe
severdack of trainingandresource$or womenin the country.

223 populationCounciletal.,ii i Et hGewndpr$ ar vey o

224 |bid., p.21
225 |piq,
226 |pig,
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Dimension8: Womenin KnowledgeSocietyDecisionMaking

The extentto which women participatein the knowledgesociety dependson their decision
makingandgoverningroles measuredy indicatorssuchastheir sharein legislativebodies,in
seniormanageriapositionsin governmen@and businessesyherethey accountfor at least35%
decisionmakers??’

Shareof WomenasLegislators SeniorOfficials,and Managers

The shareof womenin knowledgesociety decisionmaking in Ethiopiais low, althoughthe
numberof Ethiopianwomenin manageriapositionsvariesby sector.As Talde 26 shows,26%
of all managersverewomenin 2013, but when examiningsub-divisions of managersuchas
chief executives senior officials, and legislators womenaccountedor only 14% and among
legislators and senior officials, less than 10%. Unsurprisngly, women fared better in the
hospitalityandretail sector makingup almost40% of the manageriaemployees.

Table 26: Femalesin Managerial PositionsCountrywide by Minor Occupational Divisions

Manageriapositions Total |Females % Female
Manages 231,211161,302 |26.5
SelectManagerialsub-divisions

Chiefexecutivesseniorofficials, andlegislators 44,876 | 6,569 |14.6
Legislatorsandseniorofficials 28,121 [ 2,209 |8.0
Managingdirectorsandchief executives 16,755 |4,360 |26
Administratve andcommercialmanagers 53,971 | 16,378 |30.3
Salesmarketinganddevelopmentnanagers 12,277 | 3,898 |320

Manufacturingmining, constructionanddistributionmanagery 12,146 | 1,426 |11.7

Informationandcommunicationsechnologyservicemanagers| 4,360 |1,446 |33.1

Professionaservicesmanagers 25,100 {4,591 |18.3
Hospitalityretail andotherservicesnanagers 70,907 | 27,513 |39.0
Hotel andrestauranmmanagers 18,403 (8,425 |46.0
Retailandwholesaledrademanagers 33,301 (14,712 |44.1

Source:Compiled from The FederalDemocatic Republicof Ethiopia Central StatisticalAgency.fi 2 0 Na8onal
LaborForceS u r v Baple5® (Thistableis onanunnumberegage)

227 HuyerandHafkin, p.85
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Attaining highereducationis perhapneof the mostrelevantfactorsimpactingparticipaton in

a knowledgebasedsociety. Although thereare not many studiesthat show Ethiopianwomerds
sharein academideadershippositions,one 2014 study trackedthe shareof womenleadersin

recently establishechew public universities(NPU) in Ethiopia??® As Table 27 below shows,
womenaccountedor 9% of directors Jessthan5% of managemengnd0% of president®r vice
presidentsFurthermorepnly five of the 105 of collegedean$ lessthan5%3d andonly 3% of

departmenheadswere women.Womenin other dedsion-making positionsfared only slightly
better they accountedor 10% of total decisionmakers,with only 20 of 283 senatorsand 73 of

the 657 academicommissionerdeingfemale.

Table 27: Gender Representationin ManagementPositionsat the New Public Universities

Level M % |F % |Total
MANAGEMENT POSITIONS

University

President 13 1000 O |13
Vice-President 35 100{0 O |35
Directors 192 91 |20 9 |215
College

Dean 100 95 |5 5 |105
Department

DepartmentHead 499 97 |13 3 |462

Total ManagemenPositions
792 95 |38 5 830

DECISION-MAKING BODIES
Senate 263 93 |20 7 |283
AcademicCommissions 584 89 |73 11|657

Total memberof decisioamakingbodies

847 90 |93 10|940

228 AnoukavanEerdwikk,, FranzZWong, FetenuBekele LenesilAsfaw, MahletMariam.July2014.fii F e ma | e
FacultyandLeadershipAffirmative Action andGenderEqualityin New PublicUniversitiesn Et h i qNICHE. 0
ETH-015University LeadershipandManagemen€apacityDevelopmenProject)
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Source:Anoukavan Eerdwikk, et al. July 2014.7f F e matukty and LeadershipAffirmative Action and Gender
Equalityin New PublicUniversitiesin Ethiopiap p. 19

Shareof Businessesvith 35%o0r More Womenin DecisionrMaking Positions

Thereis no sexdisaggregatedataavailablefor thisindicator.
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Dimension9: Womenin the KnowledgeEconomy

Measuringgenderequity in science, technology, and innovation arenasinvolves evaluating
W 0 me présgncen scienceand engineeringprogramsat the tertiary level, their ability to
pursuecareersn the scienceandtechndogy sectorsandtheir preparatiorto carry out research
and to innovate in these fields, including becoming owners of small and medium scale
enterprise$?® The massexodusfrom their countriesof skilled workersin the fields of science
andtechnologyalso underminesac o u n @hility t suild an equitableknowledgesociety an
especiallyacuteproblemin developingcountries*°

Womenin Professionalbnd TechnicalPositions

The numberof womenin technicaland professionabpositionsin Ethiopiais low. As Table 28

below shows,in 2013womenaccoungd for a little over 30% of the total professionalwvorkers.
Womenin the healthfield fared much better,making up almost47% of heath professionals.
They evenmadeup appoximately 40% of the total numberof medical doctorsand more than

half of thetotal numberof professionaparamedicsSurprisingly,women did not dominateasthe

nursingand midwifery field at the professionallevel, comprisingonly 48%. This may be the

result of the medicalizationof midwifery servicesand the fact that these are professional
positions factors, which may be attractingmaleworkersinto this traditionallyfemaledominated
field. Among traditionaland complementarynedicalpractitioners however,womendominatel

at 63%. It is not exactly clear how traditional and complementarymedical professionalsare

defined,however.

Womenexcee@dthe nationalaveragen otherfields, too, suchasbusinesadministration35%)
and perhapssurprisingly,information and communicationgecnology (45%). In fact, among
databasend network professionalsthey compris&l morethanhalf the labor force, andamong
softwareand applicationsdevelopersand analysts,womenfared betterthan the total national
averagdor femaleprofessionalsat 34%.

While womenmakeup 31% of the total numberof professionalsn the teachingfield, thereare

major genderdiscrepanciedependingon the educationaketting,however.For example women

made up over 40% of elementaryschool professionalsbut only 9% of higher education
professionalsWhile someof thesenumbersare promisingand are surprisinglyhigh figures by
internationalcomparisonsvith both developinganddevelopedcountries it is importantto note

thatthe datadoesnot clarify why suchhigh numbersexist asthereis no detaileddescriptionof

who is includedin thesejob categoriesFor instancejt is not clearif thefieldii i nf orantat i on
communicationt e ¢ h n oihcludey women in administrative positions alongside IT
techniciansandprofessionalsMore datais neededo understandbetterif w 0 me high sumbers

in suchfields is a reflection of genderparity and empowermentor women continueto be

229 pid.
20 1hid.
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relegatedto stereotypicaljobs that offer limited skill enfancementand income growth
oppatunities.

Theonefield in whichwomenwereabsentalmostacrosshe boardwas scienceandengineering.
Of the 64,739professionalsn this field, womenaccoungédfor only 16%. Fieldssuchasphysical
andearthsciencesarchitectureanddesign,andevenmathematicianfad betterfemalepresence
(30%, 27%, and 26% respectively) but the field of engineeringemaired closedto women.For
instance fewer than 10% of professionalsn the electronictechnologyfield, highly correlated
with informationtechnol@y, werewomen,makingit, alongwith universityteaching,oneof the
leastaccessibldields to women.

Table 28: Womenin ProfessionalPositions

ProfessionalPositions Total: |Females: % Females:
563,231 181,668 32
Scienceandengineeringprofessonals 64,739 | 10,878 16
Physicalandearthscienceprofessionals 4,658 |1,415 30.4
Mathematiciangctuariesandstatisticians 1,027 |271 26.4
Life scienceprofessionals 24,797 | 4,358 17.6
Engineeringorofessionalgexcludingelectro 24414 | 3,288 13.5
technology)
Electrotechnologyengineers 1,416 |130 9.1
Architects,plannerssurveyorsanddesigners 5,171 |1,416 27.4
Healthprofessionals 77,269 | 36,153 46.8
Medicaldoctors 12,871 5,143 40.0
Nursingandmidwifery professionals 30,332 | 14,750 48.6
Traditionalandcomplementarynedicine 1,868 1,180 63.1
professionals
Paramedicapractitioners 226 128 56.6
Veterinarians 8,793 |2,407 27.4
Otherhealthprofessionals 23,179 | 12,545 54.1
Teachingprofessionals 227,587 71,089 31.2
Universityandhighereducatiorteachers 20,029 | 1,885 9.4
Vocationaleducatiorteachers 10,185 | 1,883 18.5
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ProfessionalPositions Total: |Females: % Females:
563,231 181,668 32

Secondargducatiorteachers 84,475 | 21,087 25.0
Primaryschoolandearlychildhoodteachers 102,185 43,011 42.1
Otherteachingprofessimals 10,713 | 3,222 30.1
Businessandadministratiorprofessionals 126,184 44,410 35.2
Financeprofessionals 81,685 | 32,207 394
Administrationprofessionals 33,848 | 7,949 23.5
Informationandcommunicationsechnology 9,741 (4,420 45.4
professionals

Softwareandapplicationgdeveloperandanalysts | 3,497 |1,191 34.05
Databas@ndnetworkprofessionals 6,245 |3,229 520
Legalsocialandcultural professionals 57,710 | 14,718 25.5
Legalprofessionals 25,734 5,125 20.0
Librariansarchiviss andcurators 11,508 | 5,696 49.5
Socialandreligiousprofessionals 11,241 |1,348 120
Authorsjournalistsandlinguists 5,520 |2,037 37.0
Creativeandperformingartists 3,706 |512 14.0

Source:Compiledfrom The FederalDemocatic Republicof EthiopiaCentralStatisticalAgency.ii 2 0 NaBonal
LaborForceS u r v Baple5® (Thistableis onanunnumberegage)

At the level of technicalpositions,womenwere similarly disadvantagedalthoughthey were
better representedn some sectors.Table 29 below shows, for example,that while overall
women among technical workers in science and engineeringaccountedfor 20% of the
workforce,in mining, manufacturingand constructionsupervisionthey comprisedonly 7% of
the labor force. Similarly, they madeup only 13% of the physical and engineeringscience
technicians. Women also had a poor showing among legal, social, cultural associate
professionalsmaking up less than 20% of the junior labor force. Among information and
communicationtechnicianswomenfared better, constitutingover a quarterof the labor force.
However, women were hardly representedamong telecommunicationsand broadcasting
techniciansmakingup lessthan2% of thatgroup.Similar to the professionakection,amongthe
technicalworkers,womenin the healthfields werebetterrepresentedyith almosthalf thatlabor
force being female. They madeup 55% of nursingand midwifery associatgrofessionalsand
over 60% of otherhealthassociatesThis is slightly higherthanthew o me shérein the same
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categoryin among professionals although the data does not clarify what the difference is
betweerprofessionahndtechnicalnursesandmidwives.

Table 29: Womenin Technical Positions

Techniciansand AssociateProfessionals Total: Female: % Female
804,750 |264,416 Professionals
Scienceandengineeringassociatgrofessionals| 73,396 14,542 20.0
Physicalandengineeringscienceechnicians | 26,662 3,433 13.0
Mining manufacturingandconstruction 6,470 448 7.0
supervisors
Proesscontroltechnicians 9,506 3,678 39.0
Life scienceaechniciansandrelatedassociate |29,288 6,454 220
professionalgexcludingmedical)
Shipandaircraftcontrollersandtechnicians 1,469 529 36.0
Healthassociatgrofessionals 116,943 |57,6@ 49.2
Medicalandpharmaceuticalechnicians 19,496 5,136 26.3
Nursingandmidwifery associatgrofessionals | 48,766 26,980 55.3
Traditionalandcomplementarynedicine 2,414 999 41.4
associat@rofessionals
Veterinarytechniciansaandassistants 9,280 1,517 16.3
Otherhealthassociat@rofessionals 36,987 22,970 62.1
Businessaandadministratiorassociate 159,028 |44,501 28.0
professionals
Financialandmathematicahssociate 48,592 18,382 380
professionals
Salesandpurchasingagentsand brokers 43,092 9,704 22.5
Businesservicesagents 5,244 1,092 21.0
Administrativeandspecializedsecretaries 19,425 7,406 38.1
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professionals

Techniciansand AssociateProfessionals Total: Female: % Female
804,750 |264,416 Professionals

Regulatorygovernmentissociatgrofessionals | 42,675 7,917 18.5

Legalsocialculturalandrelatedassociate 93,675 17,720 19.0

professionals

Legalsocialandreligiousassociate 61,874 9,331 15.1

professionals

Sportsandfitnessworkers 14,345 980 7.0

Artistic culturalandculinaryassociate 17,455 7,409 42.4

professionals

Informationandcommunicatios technicians | 17,018 4,439 26.1

Informationandcommunicationsechnology | 14,732 4,396 30.0

operationsandusersupporttechnicians

Telecommunicationandbroadcasting 2,286 43 1.9

technicians

Teachingassociatgrofessionals 323,821 124,149 38.3

Specialeducatiorteachingassociate 20,870 1,462 7.0

Source: Compiledfrom The FederalDemocatic Republicof Ethiopia Central StatisticalAgency.fi 2 0 NaBonal
LaborForceS u r v Baple5® (Thistableis onanunnumberegage)

While the healthsectoris showinggrowth in femaleemployment,older studiesthat examined

variousoccupationsvithin the healthfield showeddeepemgenderdivisions.Forinstancea 2010

World Health Organization(WHO) studyof healthcareprovidersfound that morethan50% of

health workers were male, with a meanage of 25 years®*! As Table 30 also shows,among
workers at the highestlevel of this sector,such as generalpractitionersand specialists,men
predominatedOut of 1,101 generalpractitionersand 1,001 specialists,for example,women
accountedfor 17.6% and 17.8% respectively.But at the low- and mid-levels of the health
workforce, 71% of midwives and 99% of health extension workers were female. The

predominancef womenin thesefields pointsto the overrepresentationf womenin low-level
positionsandtheir continuedmarginalizationn higherskilled work.

231 AHWO, fiHumanResource$or HealthCountryProfile:Et hi opi a0

75




Table 30: Gender Distribution by Health Occupations

Health Occupational Category Gender
Total |Female| % Female

GeneralPractitioner 1101 |194 17.6
Specialist 987 |174 17.8
HealthOfficer 1,575 | 376 23.9
Pharmacist 621 |178 28.7
PharmacyTechnician 1,960 | 733 374
Nurse(BS degree) 1,700 | 718 42.2
Midwife 1,350 | 961 71.2
Clinical Nurse 16,404 8,264 |50.4
PsychiatricNurse 68 31 45.6
AnestheticNurse 174 |65 37.4
PublicHealthNurse 951 |336 35.3
OtherNurse(dental,ophthalmicORL) [386 |193 50.0
Physiotherapist 149 |30 20.1
LaboratoryTechnologists 820 195 23.8
LaboratoryTechnician 1,927 | 676 35.1
Radiographer 160 |37 23.1
X-RayTechncian 134 |21 15.7
EnvironmentaHealthProfessional 600 |88 14.7
EnvironmentaHealthWorker (diploma)| 639 | 140 21.9
HealthEducationProfessional 71 14 19.7
DentalTechnician 33 9 27.3
HealthAssistant 1,464 | 631 43.1
HealthExtensionwWorker 30,950] 30,950 |99.0
OtherHealthProfessional 1,330 | 378 28.4
Total 65,554| 45,393 | 69.2

Source:African HealthWorkforce Observatory,iHumanResource$or HealthCountryProfile:Et hi R4 a, 0
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Datafrom the Mini stry of Educationsimilarly showsthatat TVETS, menpredominag. Table31
belowshows2012/13datafor teacherenrolledto becometrainersat TVETSs. Althoughthis data
doesnot directly track workers, it givesa glimpseinto the level of preparednesef womenas
technicalworkersin the variousadmiristrativeregionsof the country.Out of 12,779teachersat
TVET institutions, there were 2,101 female teachers,accountingfor a mere 16%. In Addis
Ababa, female traineesaccountedfor a quarterof the enrollees,the highestin the country,
whereasin Ganbella and Dire Dawa, women had the poorestshowing, at 6.3% and 8.04%
respectively.

Table 31: TeacherTrainers Enrolled at TVETs

Region Number of TVET Institutions | Number of Teachers(Trainers)
Male |Female Total
Tigray 40 1,226 |254(17.16%) | 1,480
Afar 2 26 5(16.12%) |31
Amhara 74 2,113 |432(16.97%) |2,545
Oromiya 212 4,512 |783(14.78%) |5,295
Somali - - - -

BenishangulGumuz| - - - -

SNNP 65 1,496 |276(15.57%) |1,772
Gambella 3 44 3 (6.3%) 47
Harari - - - -
Addis Ababa 33 964 |322(25.03%) |1,286
Dire Dawa 8 297 26 (8.04%) 323
Total 437 10,678|2,101(16.44%)| 12,779

SourceFederaRepublicof EthiopiaMinistry of Education fiEducationStatisticsAnnual Abstract2 0 1 2 /p.563 , 0

Sharesof Womenin Administrative and ManagerialPositions

The number of Ethiopianwomenin manageriapositionsvariesby sector.As indicatedin Table

26 (see Dimension8: fiSharesof Women as Legislators,Senior Officials, and Managers )n

2013,alittle overa quarterof all managersverewomen,but the numberof womenamongchief
executivesseniorofficials, andlegislatorswasonly 14%. Amonglegislatorsandseniorofficials,

specifically,womenaccountedor lessthan 10%. Not surpisingly, womenfaredbetterasin the
hospitality, retail, and other service industies, making up almost 40% of the managerial
employees.
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FemaleEmploymentin Agriculture,Industry,and Services

Agriculture is one of the largestsourcesof employmentfor Ethiopians,andwomenmakeup a
largepercentagef theagicultural laborforce. Table32 showsthatwomergs participationin the
agriculturalsectorhasbeengrowingoverthelast severalyears peakingat 45%in 2014.

Table 322 Shareof Femalesin Agriculture Labor Force

Share (%) 2014

Laborforcein agriculture(% of total laborforce) |75.1

Femaleg% of laborforcein agriculture 45.0

SourceFAOSTAT.A Et h iEcopam&l.ndi cat or s. 0
http://faostat.fao.org/CountryProfiles/Quuy Profile/Direct.aspx?lang=en&area=238

Datafrom the 2013 Labor Force Surveyalso providesdataon skilled labor in the agricultural,
forestry, and fishery fields. Out of the 20,231,430peopleemployedas skilled workersin this
sector,6,658,401p0r 32%, werefemales?*?

In recentyears,the servicesectorhas emergedas a major meansof economicgrowth in the
country,accountingor 45.3% of the GDPin 2011 12233 In fact, thatyearthe servicesectorwas
even bigger than the agriculture sector?** Data from the 2013 National Labor Force Survey
showsthatfemalesmadeup 2,394,614out of the 3,670,39workersin serviceandsales>>®

Ethiopiaks industrialsectorhasalsobeenexpandingapidly in thelastfive years.In 2011 12, the
sectoraccountedor 17% of the countrytss GDP growth, with the constructiorandmanufacturing
sectorsaccountingfor the largestenginesof industrial growth 23 The role of womenin this
sectorhasbeenincreasingalthoughthereis greatvariationby subsector As Table33 shows,in
2013womenaccountedor 46% of the total workersemployedby the major industrial sectors.
However, in subsectorssuch as construction,which employed1,902,194workers women
constitutedroughly 21% of the workforce.By contrastin manufactumg, womenmadeup over
60% of the employed Womenwerealsogrosslyoverrepresenteih the fields wherehouseholds
were the employers making up 86% of the workforce. Similarly, in the water supply and
sewage/wastemmanagemenias well asin food servicesectors of industry, womenaccountedor
almostthreequartersof the labor force. It is worth nothing that thesefields in the food and
cleaningindustriesare typically viewed as feminine. By contrast,in the industrial agricultue,
forestry, and fishing sector as well asin the energy and transportatiofstoragefields, women
madeup a mere8.5%, 12.26, and 11% respectively.Thus,while womerés participationin the

232 CSA.f 2 ONaBonalLaborForceS u r v Eagle53a

233 EthiopianEconomicsAssociation(EEA). July 2013.Reporton the EthiopianEconomy:Private Sector
Developmenin Ethiopiawith Particular Emphasigo the ManufacturingSector (Addis Ababa:Ethiopian
EconomicsAssociation/EthiopiafeconomicPolicy Researchnstitute),p.14

24 1bid. p.9

235CSA. 1 2 0NaBonalLaborForceS u r v Eagle53a

28EEA.A R e ponthetEthiopianEc o n oprl, O
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industrial sector continuesto grow, it is also marked by gender stereotypeswith women
paricipatingin work consideredifeminined while underrepresentdd mostothersectors.

Table 33. Percentageof Womenin the Industrial Sector

Major Industrial Divisions Total Female |% Female
Employed Population 42,403,879 19,517,234 46
Agricultural forestryandfishing 30,817,069 2,621,276 | 8.5
Mining andquarrying 179,681 |63,532 35.3
Manufacturing 1,902,194 | 1,163,210 |61.1
Electricity gassteamandair conditioningsupply 27,183 3,331 12.2
Watersupply& wastemanagement 200,128 |154,031 |77.0
Construction 824,769 174,177 |21.1
Wholesaleandretail trade;repairof motorvehicles 2,305,352 | 1,445,206 | 63.0
Transportatiorandstorage 352,796 | 37,547 110
Accommodatiorandfood serviceactivities 482,340 |347,242 |720
Informationandcomnunication 60,002 22,518 37.5
Financialandinsuranceactivities 133,942 |49,323 37.0
Realestateactivities 142,921 | 808 0.56
Professionascientificandtechnicalactivities 287,397 42,945 150
Administrativeandsupportserviceactivities 142,921 |50,299 35.1
Publiqadministratiomnddefensepompulsorysocial 287,397 | 83,277 29.0
security

Education 682,921 257,391 |380
Humanhealthandsocialwork activities 251,538 |140,661 |56.0
Arts entertainmenandrecreation 42,142 16,421 39.0
Othersavice activities 456,425 178,360 |39.0
Activities of householdsasemployersundifferentiated 3,091,142 | 2,657,256 | 86.0
ownusegoods andservicesproducingactivities

Activities of extraterritorialorganizationandbodies 21,990 8,422 38.3

Source:Compiled from The FederalDemocatic Republicof Ethiopia Central StatisticalAgency.fi 2 0 NaBonal
LaborForceS u r v Baple5@ (Thistableis onanunnumberegage)
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Table 34 showsthe statusof women employeesin the professional,scientific, and techncal
fields connectedo theindustrialsector where42,9450f the 139,942employeesverewomen,or
30% of the industryoverall. However,in subfieldssuchasarchitectureandengineeringaswell
asin technicaltestingand analysis,womenaccountedor only 13.3%6 of the labor force. The
veterinaryfield hiredthe bulk of womenin thisfield, at 32.24% of thetotal.

Table 34: Shareof Women Employeesin the Professional,Scientific, and Technical Fields

Professional,Scientific, and Technical | Total Employed Female: % Females:
Activities Persons:139,942 42,945 30.7
Architecturalandengineeringactivities; |1,745 232 13.3
technicaltestingandanalysis

Scientificresearclanddevelopment 13,939 3,708 26.6
Veterinaryactivities 19,847 6,401 32.2

Source:Compiledfrom The FederalDemocatic Republicof Ethiopia Central StatisticalAgency i 2 0 NaBonal
LaborForceS u r v Eaple5d0(Thistableis onanunnumberegage)

Womenwith High-LevelComputerSkills

Computeruse s still relatively low acrossAfrica, and specific information about Ethiopian
womerts useof computerss scarce A 2012 ResearcHCT Africa andthe University of Cape
Town studyof computerpenetrationin 16 African countries,including Ethiopia, found thatin

mostof the countries,menmademore useof computersalthoughin Ethiopiamenandwomen
madefairly equaluseof computersThe studyalsofound that while menandwomengenerally
browsedthe Internetat the samelevel, in all the countriesmenemployedcomputersat a higher
ratefor word processingworking on spreadsheetsemixing, programmingandplaying games,
with the widestgendergap relatingto remixing online contentand programming?®’ Thereis a
needfor sexdisaggregatediata on computeruse in Ethiopia for updatedknowledge about
womerts participationin ICT.

Sharesof Women AmongInformation Technologyorkers

Womerts participation as information technologyworkers is growing in Ethiopia. Table 35
below providesa snapshotof genderemploymentpatternsin the industrial sectorrelatedto
scienceand technologyin 2013. Overall, women accountedfor an impressive41% of the
computer,electronic,and optical productsmanufacturingsectors.Although in many specific
industriessuchascivil engineeringmarufacturingof electricalequipmentandmanufacturingpf
machinerygenderparity hasnot beenachieved womenmacde up betweer30% and40% of the
laborforce of mostsubsector$ the numbersstill reflectthe countryés affirmative actiongoal of
a 30% femalerepresentatiomn varioussectors.Somesubsectorslagged far behind,however;

237 |bid, p.40
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for instance,in the repar and installation of machineryand equipmentsubsector, women
accountedor lessthan10% of the laborforce,which is possiblya resultof deepseatedcultural
perception®n the partof menandwomenthatmechanicaskills aremoresuitedfor men.

Table 35: Womenin the Computer Manufacturing Sector

Manufacture of Total Employed Female: 3,554 % Females:41
Computer, Electronic Persons:6,933

and Optical Products

Manufactureof electrical | 8,600 2,579 30.0
equipment

Manufactureof machinery | 8,379 2,698 32.1

andequipmennot
elsewherelassified

Manufactureof motor 9,928 1,927 19.4
vehicles trailersandsemt

trailers

Manufactureof other 5,891 2,156 36.6
transportequipment

Repair and installation of | 28,671 2,218 8.0
machineryandequipment

Civil engineering 150,805 45,623 30.2

Source:Compiledfrom The FederalDemocatic Republicof Ethiopia Central StatisticalAgengy. i 2 0 NaBonal
LaborForceS u r v Eaple5d0(Thistableis onanunnumberegage)

Therearealsovariationsin femaleemploymenin the informationandcommunicationndustry.
Somefields leantoward genderequity or evenhavewomendominatingthe labor force, while
othersareinaccessibléo women.Table 36 below showsthatin 2013, womenmadeup 37% of
theinformationandcommunicatiodaborforce overall. Furthermorein fields suchaspublishing
and computerprogrammingas well as the consultang and information servicefield, women
dominatel the workforce at 52% and 58% respectively.Fields such as programmingand
broadcastingindinformationand communicatioralsohad substantiafemaleemployees45.3%
and 38.3% respectively.Telecommunicatiorhad the lowest female representationin 2013, at
22.3%.This data,while mostly encouragingrequiresfurtherinquiry becausat is not clearwhy
are shown to women have such a large presencein these fields, which runs counter to
international patterns While the governmenthas set affirmative action quotasfor female
employment,t is uncertainif this policy canexplainthe large femalepresencelnformationis
lacking on the datadefinitionsutilized in datacollectionin thesecategoriesMoreinformation is
neededaboutwho is countedin thesejobs to assessf womenare making real stridesin the
informationand communicationndustryor if they are playing subordinateandtraditionalroles
suchasadministratorandlow-level workersin thesesettirgs.
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Table 36: Womenin the Information and Communication Sector

Type of Information and Communication Total Employed |Female: |%

Work Persons:60,002 | 22,518 Females:
375

PublishingActivities 9,699 5,041 520

Motion Picture,Video andTelevisionProgram | 3,811 1,056 28.0

Production SoundRecordingandMusic
PublishingActivities

ProgrammingandBroadcastingActivities 2,288 1,037 45.3
Telecommunications 19,504 4,365 22.3
ComputerProgrammingConsultancyand 7,839 4,566 58.2

RelatedActivities

InformationServiceActivities 16,861 6,453 38.3

Source:Compiledfrom The FederalDemocatic Republicof Ethiopia Central StatisticalAgency i 2 0 NaBonal
LaborForceS u r v Baple5d0(Thistableis onanunnumberegage)

Despitelow numbersof womenin thetelecommunicatiosector Ethio Telecom thelargestiCT
providerin the countryanda majoremployerandentrywayof womenin ICT careershasmade
aconcerteceffort to expandtherole of womenandincreasehe numberof its female employees.
Theagencyhassetan affirmative actiongoal of 40%femaleemploymentandits May 2015sex
disaggregate@mployeeprofile showsthat out of 11,893 employeesslightly more than 25%
werewomen?38 Despitenot beingcloseto 40%femaleemploynent, 25%femaleemploymenin
this sectoris a vastimprovementfrom threeyearsprior, whenwomenworkersaccountedor a
mere14%2%°

Despitetheseachievementsat the departmentevel at Ethio Telecom,the femaleemployment
rate shows variation. As Talde 37 shows as of May 20105 fields such as finance, human
resourcesandinformation systemshad 30% femaleemployeeswhile the network department,
which perhapsequireshe mostimportanttechnicalskills in thetechnologysector hadonly 8%.

Table 37: Head Count of Ethio TelecomEmployeesas of May 31, 2015by Organizational

238 Ethio Telecom.PersonaCommunicationJune2014
239 pjid.

82



Unit and Gender

Organization Male | Female| Total | % Female
BoardOffice 1 1 2 50.0
CEOOffice 10 11 21 520
CustomerService 1130|1143 |2273 |50.0
Enterprises 203 |99 302 (330
Finance 472 354 826 |430
HumanResources 127 |88 215 |410
InformationSystem 201 |92 293 (310
Internal Audit 44 |13 57 23.0
LegalDivision 101 |36 137 |26.0
MarketingandCommunications 61 |24 85 28.0
Network 3668|301 3969 (8.0
Operations 12 |7 19 37.0
ProgramManagemenOffice andPublicRelationg 12 |3 15 20.0
ProjectManagement 4 1 5 20.0
QualityandProcess 43 |14 57 25.0
ResidentiaMarketingandSales 1139|521 1660 | 31.0
ResidentiaSales 16 |8 24 33.0
Security 130 (34 164 |21.0
SaurcingandFacilities 1494|239 1733 |14.0
TempOffice 33 |3 36 8.0
Total 8901|2992 |11893|25.0

Source:Ethio TelecomHumanResource®ivision: Disaggregate@mployeedrofile asof May 31,2015

The departmenin which womenare most highly concentrateds customerservice,accounting
for 50% of theemployeesin the CEO office, womenmakeup morethathalf the staff. However,
that refersto the organizationalunit and not the level of employment.Theconcentrationof
womenin customerserviceand adminigrative fields might give the impressionof a typical
overrepresentatioaf womenin servicepositions indeed muchof the work in customerservice
involves salesof productsto local retailersandinterfacingwith customersHowever,the focus
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on boostirg femaleemploymenin customerserviceis partof a strategyto promotewomenand
subsequentlyo streamtheminto the mostmaledominatedechnicalfields, suchasnetworking.

As the headof the corporatioi® womerds bureaupoints out, customerserviceis not only the
largestsourceof employmentput alsothe departmentn which employeegjain experiencewith
the organizationand thus have promotionalopportunities Employeesgrow in the organization
after they havemasteredhe areaof customerservie, wherethey becomeacquaintedwith the
productsandthe waysin which customersxperienceaheir products.In the lastfew years,Ethio
Telecomhasbeenincreasinghe numberof employeesn this departmenby raisingthe number
of female customerservie specialists While the genderdirector admitsthat the agencyis far
from its goal of attainingat least25%in technicalfields suchasnetworking,within afew years,
it hopeswomenwill risefrom theranksof customeiserviceworkersinto this area.lt is notclear,
however,if any male employeesin networking enteredthe networking field from customer
serviceandif the movemenfrom customeiserviceto networkingis indeedviable

Althoughthe concentratiorof womenin customeiserviceis partof the statedong-term strategy
to move womeninto other jobs within Ethio Telecom,few womenare currently found at the
highestlevds of the organization.Table 38 from May 2015 showsthe presenceof men and
womenin variousjob levelsrangingfrom A at the lowestlevel to |, representinghe highest
positionsavailable Although 25% of the 1,1893employeesarewomen,theyareconcentratedh

the lowestfour levels (A1 D). Only 33 womencomparedo 265 menarein Level E andasthe
levelsincreasewomensimpy disappearFor instance,level G jobs have 15 menandonly 1

woman.

Table 38: Existing Head Count by Ethio TelecomJob Level

Job Level Male |Female | Total | Female%
A 436 |44 480 |9.0

B 1744 | 396 2140 |190

C 4753 12181 6934 |310

D 1642 | 332 1974 |17.0

E 265 |33 298 |11.0

F 45 5 50 10.0

G 15 1 16 6.0

I 1 0 1 0

Total 8901 | 2992 11893 |25.0

SourceEthio TelecomHumanResource®ivision: Disaggregate@E mployee®rofile asof May 31,2015

Similarly, Table 39, which lists the male and femalerolesin the organization,showsthat the
type of work performedat the organizationstends to follow traditional genderworkplace
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stereotypeswith womenaccountingfor 100% of the secretarialvork (administrativeassistant),
100% of personal assistantships,97% of cleaning jobs (janitor), and 65% of sales
representativesMen were overrepresenteth positionstypically associatedvith masculinity:
theycomprise 100%of the organizatiois drivers,97% of technicaljobs suchasline specialists
andline techniciansandover80% of networkspecialistandnetworktechniciansWomenwere
closing the gendergap in advisory(52%), clerical (49%), and contract(43%) positions They
werealsoshowinggrowthin professionapositions,at 37%.

Table 39: Existing Head Count by Job Role Ethio Telecom

Job Role Male Female Total Female%
AdministrativeAssistant 0 89 89 100
Advisor 936 1034 1970 520
BusinesOwner 3 1 4 25.0
Chief Executive 1 0 1 0
Clerical 215 210 425 49.0
ContractOwner 52 40 92 43.0
Driver 993 2 995 0
Executive 15 1 16 6.0
ExecutivePersonalAssistant 0 1 1 100
Expert 8 3 11 270
Janitor 1 38 39 97.0
Line Specialist 778 25 803 3.0
Line Technician 840 26 866 3.0
Manager 255 30 285 11.0
Messenger 5 0 5 0
Network Specialist 213 29 242 12.0
Network Technician 1276 178 1454 12.0
Network Expert 2 0 2 0
Office Specialist 115 10 125 8.0
Office Technician 52 11 63 17.0
Officer 45 5 50 10.0
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Job Role Male Female Total Female%
PersonaAssistant 0 8 8 100
Physical 13 4 17 24.0
Professional 898 524 1422 37.0
Sales 19 35 54 65.0
SalesExecutive 667 356 1023 35.0
SeniorPersonalAssistant 0 12 12 100
Specialist 567 158 725 220
Supervisor 932 162 1094 15.0
Total 8901 2992 11893 250

Source:Ethio TelecomHumanResource®ivision: Disaggregate@mployeedrofile asof May 31,2015
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Dimension 10: Women in Scienc e, Technology ,
andIinnovation (STI) Systems

Wo me bility to participatein STI systemslepend®n their accesgo the sciencegngineering
and technologysectos of researchand industry, their ability to be ownersand leadersin the
privatesector,andtheir opportunityto utilize andinnovatetechnologie$° STI participationcan
be measuredy indicatorssuchasthe shareof womenstudyingscienceand engineeringat the
tertiary level, their shareamongengineersandscientists andtheir presenceand productivity in
STl-relatedcareersas entrepreneursind researcher§ Other indicatorsinclude brain drain of
skilled workers,which has aneffectin thedevelopmenof sustainabl&TI systems.

Sharesof Women StudyingScienceand Engineeringat Tertiary Level

The shareof Ethiopianwomenin highereducationn scienceandtechnologyprogramshasbeen
on therise, largely dueto the new university enrollmentpolicy the governmentadopted As of
201112, the intakeratio of scienceandtechnologyto socialand humanitiesscienceqS&T to
SHS)for all universiteswas70:30.In theyear201213,the S&T to SHSratiowas74:26242

Tale 40 below showsthatin 2013, womenaccountedor 27% of the total 218,738 university
studentsenrolled in scienceand technology. Addis Ababa University, the n a t i largeéts
university, providesa detailedlook atw 0 me andoBmentin variousfields within the science,
technology,engineeringand math tracks. The datashaws that while somefields had achieved
genderparity, someareadared betterthanothersin educatingvomenin scienceandtechnology
fields. For instance the Naturaland ComputationalSciencesand Medicineand Health Sciences
had relatively high female enrollmentof women, at 34% each, while Agriculture and Life
SciencesndEngineeringand Technologyhadlessthan20%women.

Table 40: FemaleStudentsEnrolled in Scienceand Technologyat Addis Ababa University

Institution/Band/Program Total: Female| % Female
Years|-VI & Above

Total 294,357 82,301 | 280

Total Science& Technology 218,738 58,626 | 27.0
Addis Ababa University 21,590 5,241 |24.2

Band 1: Engineering & Technology 9,592 1,589 |16.5
PreEngineering 1,844 19 1.0
ChemicalEngineering 492 64 13.0

240 HuyerandHafkin, Engenderinghe KnowledgeSociety p.85
241 |bid.
22MoE R E d u c StatistieAnnual Abstract2 0 1 2 /p.5B , 0
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Institution/Band/Program Total: Female| % Female
Years|-VI & Above

Civil Engineering 2,807 472 16.8
Biomedicalengineering 34 3 9.0
InformationTechnology 15 4 27.0
Communication 84 15 180
ComputerEngineering 103 25 24.2
SoftwareEngineering 48 3 6.2
ElectricalandComputerEngineering 694 87 125
PowerEngineering 59 5 8.4
MechanicaEngineering 699 89 13.0
IndustrialEngineering 78 17 220
ThermalEngineering 14 2 12.2
InformationSystem 281 110 39.1
ArchitectureandUrbanPlanning 889 227 25.5
ConstructionTechnologyandManagemen 1,128 359 320
Urban& RegionalPlanning 323 88 27.2
Band 2: Natural and Computational Scienceg 2,825 951 34.0
Biology 494 193 39.0
Physics 133 24 18.0
Chemistry 296 73 250
Mathematics 245 41 16.7
Statistics 230 83 36.0
SportScience 201 23 11.4
ComputerScience 331 85 26.0
EarthSciences 402 63 16.0
Band 3: Medicine and Health Sciences 2,825 951 34.0
Anesthesia 141 66 47.0
Medicine 1,296 448 34.5




Institution/Band/Program Total: Female| % Female
Years|-VI & Above
PerMedicine 293 75 25.5
Midwifery 239 100 42.0
Radiography 162 36 22.2
Laboratory 137 55 40.1
Nursing 276 78 28.2
Band 4: Agriculture and Life Sciences 596 102 17.1
Agricultural Economics 95 22 23.15
Animal ScienceandTechnology 18 5 280
Horticulture 27 14 520
PlantScience 48 28 58.3
VeterinaryMedidne 408 33 8.0

SourceFederaRepublicof EthiopiaMinistry of Education fiEducationStatisticsAnnual Abstract2 0 1 2 /pd. 3, 0
173193

Within specific programsvariationsalsoemergedFor instancenformationSystemshada 3%

female enrollment rate, while Software Engineering, Power Engineering, Biomedical
Engineering,and VeterinaryMedicine had less than 10% female enrollment. Pre Engineering
had the lowest number,at 1%. Despitethe fact that the school of Natural and Computational
Scienceshad 34% femaleenrollmentoverall its specific programssuchas physics,math, sport
science,and earth sciencehad less than 20% female students.Meanwhile, programssuch as
Biology, Anesthesialaboratory, Medicine, and ConstructionTechnologyManagementave
between30i 50% female enrollment. Horticulture was the exception, with majority women
(52%).

While the 70:30sciences to humanitiesntakeratio is boostingthe presencef both womenand
menin the sciencesasthe directorof the genderbureauat Ethio Telecompointsout, thereis a
lack of currentsexdisaggregatedata,particularlyin termsof attrition and graduationrates?*3
Indeed,the abovedata from the Ministry of Educationreflects enrollmentdata but doesnot
reveal much aboutfemale attrition rates.On the other hand,a 2011 study by the Ministry of
Scienceand Technology(MOST) of undergraduatéemaleenrollment,graduationand attrition
in scienceand technology educationat Addis Ababa Institute of Technology shows some
discrepancybetwea enrolimentin the sciencesand attrition, althoughit mostly assessethe
period beforethe implementatiorof the 70:30 policy.?** For instancejn manyacademidields,

243\Wzo. Yalemzewd GenderBureauDirector, Ethio Telecom PersonatommunicationJune2015
244 Yizengaw,KelemuwaandEndawekeAbebe.November2011.i U n d e r gRemaleBtedéntsn Scienceand
TechnologyEducationChallengsandO p p o r t u(Ministry oéSciengdeandTechnology)
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womergs attrition ratewaslower thanmerts, indicatingthat, givenaccesgo opporturty, female
studentssucceedt a high rate?#° In the sciencefields, however femaleenrollmentwaslow and
attrition rateshigh 2% The studyalsopointedto otherimportantfactorsaboutwomerés ability to
succeedn STEM fields, suchasthe receptionof their presencedy their peers,womerts own
attitudesaboutSTEM fields, and administrator§ and faculty members beliefsaboutwomenin
thesefields. For instancejn 2011,the affirmative actionpolicy, which aimedto increasdemale
enrolmentin STEM, s& a 10% quotaand a lower entrancecut-off point for female students,
both which are often usedto discreditwomerds ability to succeedn thesefields?*’ The study
found that administratorsand male studentsoften discreditedaffirmative action policies by
arguing they assailwomerts self-esteemand make women doubt their merit to be in these
programs2*® Therewerealsocommondiscriminatoryattitudesamongdepartmenheadssuchas
beliefs that women are genetically incapableof scientific knowledge or that being female
somehowaffectswomerts successn the scienceandtechnologyfields, as exemplifiedby one
departmenhead:

Female students either do not have the intellectual capability or they are
essentially not smart enough to deal with the hardsskilearning hard
science especially mathematics and physics is not as easy as soft sciences,
they fear of those hard sciencés.

When askedwhat they thoughtof the belief that womendo not havethe intellectualability to
succeedn thesciences40%did not haveanypositionon the statementpotentiallyindicatingan
apatheticattitude toward the effort to increasefemale participationin the sciencesThe study
also found that a higher percentageof departmenteadrespondent$35.1%) agreedwith the
statementthat being male or female affects ongs performancein scienceand technology,
comparedo thosewho disagreed24.7%)?>° Many respondentalsoagreedhatfemalestudents
arebetterat biology thanphysicsandmathematicg>?

Despitesuchwidely hdd biasesagainstwomenin STEM, structuralbarriersbetterexplainthe
high female attrition ratesin the sciencesFor instance,amongthe main reasonsthat female
studentsgave for the challengesthey faced in scienceand technologyeducation,most noted
weak academidbackgroundsand lack of supportfrom instructorsasthe top reason®? Indeed,
85.%% of the female studentsinterviewedreportedhaving no opportunityto learnfrom female
instructors in science and technology departments®>® Respondentsalso cited finsufficient

243 1bid., 26
248 |bid.
247bid., 27
248 bid.
291bid., 30
250 1pid.
#1pid., 31
221pid., 32
231bid., 28
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academicsupportand counselingservicefrom facultyo as a major impediment,alongwith the
beliefthatmalesfind sciencesasierr®

Sharesof Women Scientistsand Engineers

Thereis limited dataon the numberof womenscientistsand engineersan Ethiopia. One 2014
study at the 13 new public universitiesfound that womenare grosslyunderrepresentedmong
scientistsand engineersin various higher educationdepartmentsAs Table 41 below shows,
among academicstaff holding a PhD, Mastes, or Bachelorsdegreein the scientific and
engineeringdields, over 80% of the staff were males.Among holdersof bachelorsdegees,for
instance the Natural and ComputationalScienceschoolshad the highestpercentagef female
staff at 17%. Femaleengineerswith bachelorsdegreesaccountedor lessthan10% of the staff.
Mastersdegreeholdersdid not fare much better, with the veterinaryschool, which had the
highest percentageof female academicstaff, only reporting 12% female staff. Meanwhile,
amag mastets-holding staff in the Engineeringand Technologyschools,womenmadeup a
mere5%. Womenwere the leastrepresentedmongPhD holders,however,makingup 14% at
the highestlevel in Agriculture and Natural ResourceSchoolsand completelymissingamong
PhDsin EngineeringandTechnologyaswell asfrom the HealthandMedical Scienceschools.

2541hid., p.33
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Table 41: FemaleFaculty Membersin STEM at the New Public Universities

Faculty / College/ PhD degreeholder MSc/ MA degreeholder BSc/ BA degreeholder Total
Institute / School
M % F % Total|l M % F % Total| M % F % Total|l M % F % Total

Agriculture& Natural 25 86 4 14 29 | 396 90 44 10 440 | 79 87 12 13 91 | 500 89 60 11 560
Resource
Engineering& Technology | 7 100 0 O 7 381 95 20 5 401 |757 92 67 8 824 |1145 93 87 7 1232
Health& MedicalScience |12 100 0 O 12 | 759 89 90 11 849 |432 89 55 11 487 | 1203 89 145 11 1348
Natural& Computational |55 95 3 5 58 |[1132 95 54 5 1186|162 83 33 17 195 |1349 94 90 6 1439
Science
Veterinary 8 100 0 O 8 23 8 3 12 26 |12 71 5 29 17 43 84 8 16 51

SourcevanEerdwikketal.i A's s e s RemadeRacultyandL e ad erpslhi p, 0

Sharesof WomenResearchers

Very little informationexistson the shareof womenresearchergheir level of productivityor the
challengesheyfacein Ethiopia.

2 2 Y S y@bbcationand Innovation PatentRatesand Trends

As a way to encouragevomeninnovators MOST hasundertakera numberof projects,suchas
award programs that seekout femaleinnovabrs. For instance,in 2015, its nationalinnovator
and researcheawardprogram,which acknowledge®78 scienceand mathematicstudentsand

teachers,TVET trainersand trainees,innovators,and researchersmadeaward to 60 female
innovators®>® It has also set up a genderbureau, which supportsinnovationsthat increase
womerts freetime. In 2014,the bureausupportedhe developmenof 21 technologieshattarget
one of the most demandingand time-consumingaspectsof Ethiopian womerés lives: food

preparabn. The bureaualsorunsan innovationawardprogramsfor suchprojects.By focusing
ontheareathatmostconsumesvomerés time, the bureauhopesto increasghe time womencan

devoteto activitiessuchasattendingschooland caringfor their health,which in turn will open
up moreopportunitiego partakein the countryds developmenprojects.

255 Ministry of ScienceandTechnology http://www .most.gov.et
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Despitetheseactivitiesto increasevomerds participationin innovationandresearchg¢hallenges
remain. For instance,in 2014 therewere only two womenrecipientsof the innovatorsaward
given out by the gencer bureau for innovations related to wome n éxsessworkload 2°°
Furthermore sexdisaggregatedataon the trendsof publicationand patentsfor innovationin
Ethiopiaremainslimited. As the director of the genderbureaudirectorat MOST further noted,
very few Ethiopianwomenpublishor patentinnovations,largely dueto prevailing beliefs that
science is not a suitable field for women and to the time constraints of domestic
responsibilitieg>’” Shefurther noted that despitethe 70:30 policy pushingmost studentsin the
STEMfields, morewomenstill gravitatetowardthe socialsciencesseverelylimiting the pool of
womenwho canbetrainedasscienceandtechnologyinnovatorsandresearchers.

GenderTrendsin BrainDrainin Highly SkilledFields

Therewasno sexdisaggregatedataavailablefor this indicator.

Numberof WomenRunEnterprisesn SectorValueChains

Therewasno sexdisaggregatedataavailablefor this indicator.

256 |pid.
257\Wzo. Tigist YeheyesDirector of GenderBureau Ministry of Scienceand TechnologyPersonal
Communication,June2015
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Dimension 11: Women and Lifelong Learning

The opportunityfor life-long learningis oneof the driving forcesof a knowledgebasedsociety.
With the supportof ICTs, long learningcanpromotedearningcommunitiescitizenscanaccess
up-to-date information, update their work skills, create new networks and innovate new

techndogies and businesse$*® Wo me rpiesencein lifelong learning activities revealsthe
extent to which a knowledgebasedsociety is equitable ?*° Indicators for life-long learning
include the share of women as managersof knowledge centersand women as users of

knowledgecenters.

In Ethiopia, Ethio Telecomhasestablishecknowledgecentersin villagesandtownsandit has
beenpromotingw 0 me uséo$thembut no official dataexistsyetonw o m e nsépatterns®°

28 HuyerandHafkin, Engenderinghe KnowledgeSociety p.86
259 |bid.

260\Wzo. Adanech GendemBureauDirector, Ministry of ICT. PersonalCommunicationJune2015
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Conclusion s
Dimension1: Enabling Policy Environment

The Ethiopian governmentshould be commendedor the measurest hastakento provide a
favorablepolicy environmentfor genderequality. Major changesfor genderequality include
constitutionalprohibition of genderdiscriminationand the guaranteeof equalrights to women;
reforms to the penal code, particularly the family laws; affirmative action policies across
economiceducationabndpolitical settingsthe ratificationof internationaw o memc®s | dr en 6 s
and humanrights treaties;and various civil servicereforms.However,thereare still additional
areasthat needto be addressedThereremain gapsin the implementationof policy that has
alreadybeenissued.The passagef the Charitiesand SocietiesProclamationhas also stifled
womerd srganizationsand non-governmentontrolledgenderadvocacy.The governmenidoes
not havethe capacityto addresgshe complexandvastproblemsEthiopianwomenface however,
nor canit be presumedo beaninfallible andaccountableourcefor ensuringw 0 m e ngbts.

Dimension2: Health Status

The governmenthas made a major commitmentto improving w 0 me mealgh, particularly
maternakaindchild healthcareHIV/AIDS, Malaria,andTB prevention Skilled antenatatarehas
increasedwhich hasimproved maternalmortality rate and decreasedhe adolescenbirth rate.
HIV/AIDS ratesarealsodeclining,asareMalariaandTB infections.

Despitesuchdramaticachievements:thiopianwomencontinueto scorelow on healthindices.
Wo me wisits to antenaal careprovidersarestill low asis their rate of giving birth at health
facilities. The numberof Ethiopianwomenwho receivepostnatakareis negligibleaswell, with

poorwomen,thoseunderage35, rural mothers,andthosewith lessthana secondaryeducation
faring especiallypoorly. Ethiopian women also have less comprehensiveknowledge of the
diseaseandpreventionrmethodthanmenandwomencontinueto be afflicted by anddie from the
diseasathigherrates.

An estimated23.8 million Ethiopiangirls andwomenaresubjectedo femalegenitalmutilation,
althoughin recentyears, the governmenthas made a concertedeffort to end FGM. It has
outlawed the practice, now tracks FGM information in national surveys, conducts public
educationcampaignsegardingthe healthdamage®f FGM, re-educategraditional practitioners
and placesthem in otherincome generatingwork, and is educatinggirls as way to decrease
public supportfor the practice.While the practiceis declinng acrossthe country; it is showing
anincreasen the Somaliregion The practicealso hasconsiderablesupportfrom womenwith
lessthansecondargducationwho subjecttheir daughtergo it morethaneducatedvomen.

Dimension 3: Social Status
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Thereareno largegenderimbalancesn Ethiopia.Althoughthereis no official datato determine
if sonsare preferredover daughters practicessuch as widespreadviolence againstgirls and

womenandthe overvaluationof boysin casesf propertyinheritancesuggesthat girls areless

valuedthanboys.

New laws and policies have comeinto effect prohibiting varioustypesof GBV including the

revisionof the family codeandtheintroductionof w 0 me rnigatsin the constitution Thereare

now establislked institutional structuresof law enforcementand gendersensitive criminal

proceedingsincludinginvestigationandevidencegatheringareunderway.Sincethesechanges,
womenareincreasinglyreportingtheviolenceperpetratedgainsthem.

Nonethelessgenderbasedviolence, particdarly harmful traditional practicessuch as FGM,

earlymarriagesandabduction areall too common.An estimatedb0i 60% of Ethiopianwomen
are said to experiencedomesticviolence in their lifetime. They also face high levels of

economic,psychological,and sexualviolence.Gi r édscationis also often underminedby

sexual harassmentphysical violence, and sexual abuse.Secondaryschool female students
especiallysuffer, often ridiculed during their monthly menstrualcycle, leading them to skip

classes.Boys also physically beat girl studentswhen ther declaations of love are rejected.
Secondaryas well as higher educationmale teachersalso often humiliate female studentsand
solicit sexualfavorsin exchangdor good grades.Prosecutiorand punishmen of all forms of

GBYV, victim reporting, and community awarenesof the laws are low; attitudes of male
superiorityaswell asperceptionof womanbeatirg asbeinga part of the culture persistevenat

theinvestigationlevels andsupportservicedor victims of violenceareextremelylimited.

Like their contemporariesiroundthe world, Ethiopianwomenexpendmore time than menin
providing uncompensatethborbothin rural andurbanareasincluding on community,domestic
and caretakingwork. Thus, women and girls expendedesstime on learningactivities suchas
consulting information sourcesand media and have less leisuretime for activities such as
recreationgulturaleventsandsports.

Dimension4: Economic Status

Ethiopianwomenhaveone of the highestratesof economicparticipationin the world but it is
still lower than Ethiopian me n dnsalmost all employmentsectors,averagemale earnings
outpacedvomen.Work associatedvith menand masculinityalso often remainsout of reachto
women.

Dimension5: Accesso Resources

Ethiopianwomen own propertyat a lower rate than men. Rural womenhave more accesso
assetssuchasland and housingcomparedo urbanwomen,but the latter havemore accesso
personalassetsncluding radios,computes, cars,computersandtimesavingappliancesas well
as betterfacilities suchas toilets in their residencesThe control of assetsvas also gendered,
with womenin both rural and urban settingsexercisingmore control over smallscale assets
while menexertedcontrol overvehiclesandfarm equipment.
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Although official sexdisaggregatedatadoesnot yet exist, new efforts areunderwayto extend
creditto women,to bolstertheir savings,andto provideloansfor small businesdevelopment.
The gainsaremodesthowever with womenreportinglimited accesgo creditandreportinglow
savings.

In the lastthreeyears,Et h i dgmialamilsile usershavegrown, recentlyconstituting20% of
new mobile subscribersin light of the recentexplosionof mobile usein the country and of
femaleusers,updatednformationis neededo understandv o me awmershipandusepatterns
better.

Little is know aboutw 0 me nséas railroadsandothertransportationnfrastructuresincethere
is no sexdisaggregateddata available. Similarly, official sexdisaggregatediata regarding
W 0 me acgesdo0 electricity is scarce.However,somestudiesof w0 me osed energyfor

someusesshow that women bear the burdenof domesticwork, especiallyfood preparation,
which puts themin chargeof gatheringof energysourcessuchasfirewood andconsumesnuch
ofwo me tine.s

Dimension6: Womené Agency

Overthe pastdecadefemalepolitical participationin Ethiopiahasbeenrising. In the 2015fifth
generalelection cycle, 21.8% of the candidatesrunning for office were women. During the
fourth generaklectioncycle, the shareof womenwho heldseatsn parliamentwas25.5%.

In the last decaderural w 0 me av@ragenumberof children hasdecreasedrom 7.0 to 4.6,
while thatof urbanwomenhasdecreaseftrom 5.2to 2.3 children. Thedeclinein fertility ratesis
largelydueto the disseminatiorof contraceptiveshroughoutthe country. The governments the
major provider of modern contraceptivesand the most common methodfor all womenwas
injectables,althoughuse of otherforms of birth control, suchas IUDs and implantsis rising.
Improvedaccesdo contraceptiveslecreasethe numberof unintendedgregnancie$or Ethiopian
women. Nonethelessjn the event of unwantedpregnancy, Ethiopian women have limited
recourseAbortion s illegal in Ethiopia,with few exceptionsThelack of safeandlegal abortion
meanghatsix in 10 abortionsin Ethiopiaareunsafe.

Dimension7: Opportunity and Capability

Ethiopianw 0 me htéracyratesare lower thanthoseof their male counterpartsNonetheless,
overthe courseof the last decadethe countryhasmadestridesin educatingyoungwomenand
girls, increasingtheir literacy rate to 70%. Literacy amongolder womenis very low at 18%.
Poorwomen,ruralwomenandwomenin Afar andSomaliregionshadthelowestliteracyrates.

Boysandg i rnktendollmentratesin primary educationhavebeenconvergingin the last five
years,althoughregionalvariationsabound.n Tigray, Afar, Amhara,andDire Dawa,netfemale
enrollmentrate exceededhat of boys while in Afar, Oromiya, Somali, BenishangulGumuz,
SNNP,GambellaHarari,andAddis Ababait wasbelowthatof boys.
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B o y repititionrate at the primary level was higher than girl s underscoringhe fact that if
provided the opportunity; girls stay and do well in school. Meanwhile dropout rates showed
variation;whereasn Tigray, AmharaBenishanguGumuz,andGambellapoysdroppedout ata
higherrate thangirls, in Afar, SNNP, Harari, and Dire Dawa, the conversewastrue. The Afar
regionhadthe highestdropoutratefor girls. Primarylevel dropoutratesalsovary by gradelevel;
in 2012/13,gradesl, 5, and 8 had the highestdropout rates. Despitethe importanceof this
information for learningat which point girls beginto disappeafrom the scienceandtechnology
the streamoverall,this datais not sexdisaggregated

While the gendergap has not beenfully eliminated at the secondaryeducationlevel, gi r | s 6
enrollment is quickly catching up to and even surpassingb o y ®&spite the continuing
improvemenbf the gendergapin enroliment,differencesn the educationahttainmentof urban
andruralwomenpersistat the secondargducatiorevel.

Femaleenrolment in TVETSs remainsalmostequalto me B ldut higher educationinstitutions
havenot madegreatstridesin closingthe gendergap.

Dataregardingw 0 me ac6esgo on-thejob, staffspecializedrainingis limited to urbanareas
but, in thatcontext,femaleshavelessaccesgo trainingthanmales.

Dimension8: Womenin Knowledge SocietyDecisionrMaking

The shareof womenin knowledgesociety decisionmaking in Ethiopiais low, althoughthe
numberof Ethiopianwomenin managerialpositionsvariesby sector.Unsurprsingly, women
hadhigherrepresentatiomn the hospitalityandretail sectorwhile they were poorly represented
in academideadershigpositions.

Thereis no sexdisaggregatedataavailableregardingthe shareof businesswith 35% or more
womenin decison-makingpositions.

Dimension9: Women in the Knowledge Economy

There are few women in technicaland professionalpositionsin Ethiopia In 2013, women
accountedor a little over 30% of the total professionalvorkers.The gendergapwasclosingin
the health field and, perhapssurprisingly, information and communicationstechnology. By
contrast, women were barly present among science and engineering professionals In
managerialpositions,womenmadeup a little over a quarterof the share,althoughthey were
hardly presentamong chief executives,senior officials, and legislators On the other hand,
w 0 me sharsin the hospitality, retail, and other serviceindustrieswas high. At the level of
technicalpositions,womenwere betterrepresentedn secors suchas health in partdriven by
the large numberof healthextensionworkerswho are majority women.In the informationand
communicationsector, women also did well, constitutingover a quarterof the labor force
althoughin somehighly technicalsubsectorsheywerehardlypresent

Womenwere 32% of the agriculturalsectob skilled labor force and 65% of the serviceand
salessector, femalesmade up 65% of the labor force. While w 0 me mpditisipationin the
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burgeoningindustrial sectorcontinues to grow, it is also markedby genderstereotypeswith
women participating in work consideredii f e mi whilen tnderrepresenteth most other
sectors.Among professional scientific, and technicalworkersin the industrial sector,women
reached30% of the labor force althoughthey were missingfrom someindustrial professional
jobssuchasarchitecturgengineeringandtechnicaltestingandanalysis

Wo me mpartgipationasthe informationtechnologyworkforceis growingin Ethiopia,making

up 37% of the labor force with the computer,electronic,and optical manufacturingbusiness
showing significant female employment Non-manufacturingrelated information technology
fields such as publishing/programming/broadcastingromputer progranming, as well as

consutancy and information serviceshave close to or over half female employeeswhile

telecommunicatiorlagged behind Despitelow numbersof womenin the telecommunication
sector, Ethio Telecom, the largestICT provider in the country and a major employe and

entrywayof womenin ICT careershasmadea concertedeffort to increasethe numberof its

female employeesand has reached25% female employment.There are stereotypicalgender
workplace patterns,however,with womenaccountingfor almostall of assistantand cleaning
positionsandmakingup a vastmajority of salesrepresentatives:ew womenreachedhe highest
levelsof the organization.

Dimension10: Womenin Science,Technology,and Innovation (STI) Systems

The new 70:30intakeratio of scierce andtechnologyto socialand humanitiessciencedor all
universitiesis increasng the shareof Ethiopianwomenin scienceand technologyprograms,
which in 2013 reached27%. While the 70:30 intake ratio is boostingthe presenceof both
womenandmenin the sciencesthereis alack of currentsexdisaggregatedata,particularlyin
termsof attrition and graduationrates.Older studieshave shown, however,that women face

challengesn the STEM fields including negativereceptionby their peersandadm ni st r at or

andfacultyme mb eelisfsbf w 0 me gededicincompetencén thesefields. Femalestudents
alsopointedto weak academidackgroundsabsenceof femalementors,and a lack of support
from instructorsaschallengesheyfacein enteringSTEM fields.

Thereis limited dataon the numberof womenscientistsand engineersn Ethiopia, althougha

2014 study at the 13 new public universitiesfound that women are grossly underrepresented

amongscientistsandengineersn variousdepartmentsvhere80% of the faculty wasmale There
were no PhD holding womenin either Engineeringand Technologyor the Healthand Medical
Scienceschools.

Very little informationexistson the shareof womenresearchergheir level of productivityor the
challengegshey face in Ethiopia. Although thereis a dearthof sexdisaggregatediataon the
trendsof publication and patentsfor innovationin Ethiopia, women seemto rarely publish,
patentandinnovatedueto prevailingbeliefsthat sciences not a suitablefield for womenandto
the time constraintsof domesticresponsibilities.Furthermore,despitethe 70:30 scienceand
technologyuniversity enrolimentpolicy, more womenstill tendto gravitatetoward the social
sciencesseverelylimiting the pool of womenwho can be trained as scienceand technology
innovatorsandresearchers.
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Although Ethiopiais a countrywith high ratesof migration, thereis no information aboutthe
gendertrendsin brain drain of highly skilled fields. No information exists on the numker of
womenrun enterprisesn sectorvaluechainseither.

Dimension11: Women and Lifelong Learning

In Ethiopia, Ethio Telecomhasestablishedknowledgecentersin villagesandtownsandit has
beenpromotingw o0 m e aséo$thembut no official dataexistsyetonw 0 m e asépstterns.
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